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Voluntary Benefits

Select the icon above for more information

United Fund

All employees, including
LTS employees

The Corry Area United Fund is a local, non-profit organization that
conducts a single, annual fundraising campaign to support other local
charities and agencies providing services in areas like youth
development, elder assistance, basic human needs, and disaster relief.
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An email containing a participation survey will
be sent to district employees at the beginning
of the school year. Contact the Payroll &
Benefits office for more information if the
survey deadline has passed.

Dress Down

All employees, including
LTS employees

Dress Down Day is an opportunity for employees to wear relaxed
attire (such as jeans) that is not ordinarily permitted on the last
teaching day of the week to raise money for our Santa Fund which
provides meaningful support to CASD students in need.

An email containing a participation survey will
be sent to district employees at the beginning
of the school year. Contact the Payroll &
Benefits office for more information if the
survey deadline has passed.

Courtesy Drop Off &
Courtesy Pick Up

All employees, including
LTS employees

A low-cost opportunity for employee’s that allows for a before school
drop off and after school pick up for their children; providing an
added work/life balance value. This is held at our primary school

building and any employee can participate.

An email containing a participation survey will
be sent to district employees at the beginning
of the school year. Contact the Payroll &
Benefits office for more information if the
survey deadline has passed.

CBIZ (Medical Care
FSA & Dependent
Care FSA)

Employees working 5 or
more hours/day. LTS
employees are not eligible

Flexible Spending Accounts (FSAs) allow you to allocate pre-tax
earnings toward eligible out-of-pocket expenses. The Medical Care
FSA covers qualified health, dental, and vision expenses, while the
Dependent Care FSA reimburses eligible childcare or eldercare costs
required for you to remain employed.

Information is provided during Open
Enrollment and an email will be sent to district
employees annually in the fall. Contact the
Payroll & Benefits office for more information
if Open Enrollment has closed.

Aflac (Supplemental
Insurances/Coverages)

Employees working 5 or
more hours/day. LTS
employees are not eligible

Aflac is a leading provider of supplemental health and life insurance,
paying cash benefits directly to policyholders to help cover expenses
that primary health insurance does not.

Information is provided during Open
Enrollment and an email will be sent to district
employees annually in the fall. Contact the
Payroll & Benefits office for more information
if Open Enrollment has closed.

Unum (Supplemental
Insurances/Coverages)

Employees working 5 or
more hours/day. LTS
employees are not eligible

MORE INFO TO COME

MORE INFO TO COME



https://drive.google.com/drive/folders/1Dj5qZO2GLUUItKyI06NpMIqzuyyQageM?usp=sharing

All employees, including

Through CASD'’s partnership with the YMCA of Corry, employees can

Employees can sign up at any time throughout

YMCA LTS emplovees enjoy a discounted membership rate and this benefit is only the year by contacting the YMCA of Corry
ploy applicable to the YMCA of Corry location. directly.
BenefitHub All employees, including Benefits marketplace offering employees exclusive discounts on A flyer with more information can be found by

LTS employees

health, financial, travel & shopping to enhance well-being.

selecting the Voluntary Benefits icon above.




