REGULAR MEETING
BOARD OF EDUCATION
MADRID-WADDINGTON CENTRAL SCHOOL
' Tuesday, June 13, 2023
High School Library
6:30 PM

. Callto Order
Il.  Pledge of Allegiance
lll.  Acceptance of Minutes of May 16, 2023 regular board meeting
V. Reports
1. Treasurer’s Report
® Action Item: Acceptance of Report(s)

2. Extracurricular Accounts
3. Athletics
4. Fitness Center
5. CSE & CPSE Recommendations
e Action ltem: Approval of CSE & CPSE Recommendations
6. Student Liaison

7. High School Principal
e End of Year Report
8. Elementary School Principal
e End of Year
e Math Curriculum
e Summer Program Update
V.  Public Comment (3 minute limit per person)
VI.  Superintendent’s Report
1. Opioid Overdose Prevention Program
2. Hiring
VIl.  Discussion of Old or New Business
1. Solar Eclipse
Review of Facility Fees
Summer Retreat
Code of Conduct - 1st Read
Transportation Request
o Action Item: Approval of Transportation Request
6. Professional Learning Plan 2023-2024
e Action ltem: Approval of Professional Learning Plan

e wnN

VIIl.  Personnel
e Action Item: Approval of Personnel

IX. Executive Session
(If necessary, “for the purpose of discussion related to the medical, financial or employment
history of a particular person or corporation, or matters leading to the appointment,
employment, promotion, demotion, discipline, suspension, dismissal or removal of a particular
person or corporation.”)

X.  Adjournment



Upcoming Dates:

June14-22  Regents Exams

June 20 K-6 dismissal @ 1:00 PM

June 21 Sth grade graduation 9:30 AM -
' K-6 dismissal @ 11 AM

June 22 K-6 dismissal @ 11 AM

June 23 Graduation Ceremony 6 PM

July 5 Re-Organizational & Regular Meeting 6:30 PM



Madrid-Waddington Central School May 16, 2023
Madrid, NY 13660

A Regular Meeting of the Board of Education of the Madrid-Waddington Central School was
held on May 16, 2023. The Board of Education President, Charles Grant, called the meeting to
order at 6:30 PM.

ROLL CALL Present: Wyatt Boswell, Bruce Durant, Charles Grant, Ryan Hayes, Katie Logan, Chris Pryce, Mike
Ruddy, Robert Smith, Amber Sullivan

Others: Eric Burke, Julie Abrantes, Nicole Weakfall, Patricia Bogart, Molly Bogart, Noah Haenel,
Alexander Butler, Jonathan Butler, Emma Dawley, Matthew Reed, Casleigh Burke, Maddie Armstrong,
Lacey Sullivan and Troy Peck

NO. 2023-097 Motion by Durant, seconded by Ruddy, to approve the minutes of the April 18, 2023 regular
Approval of  board of education meeting.
Minutes

Yeas: All Present

Nays: None

NO. 2023-098 Motion by Logan, seconded by Boswell, that the Board, upon the recommendation of Superintendent
Treasurer’s  Burke, does hereby accept the following Treasurer’s Report for the period ending April 30, 2023.
Report

Yeas: All Present

Nays: None

NO. 2023-099 Motion by Pryce, seconded by Smith, that the Board, upon the recommendation of Superintendent
Donation Burke, does hereby accept the donation of $50 from Tom & Christy Snider for the drone team.
Snyder

Yeas: All Present
Nays: None

NO. 2023-100 Motion by Boswell, seconded by Pryce, that the Board, does hereby accept the recommendation of the

CSE/CPSE  Committee on Special Education and Committee of Pre-School Special Education, as listed on the
attached sheet, and approves the authorization of funds to implement the special education programs and
services consistent with such recommendations.

Yeas: All Present
Nays: None

The following reports were given:
o Building & Grounds — written by Jim Mummay
o Transportation — written by Shawn Losey
o Senior Liaison — Molly Bogart and Caeleigh Burke
e Athletic Update
Walk for Voice
ExtraCurricular Update
MW Fire/Rescue Drill
Sr Trip to Boston
e Upcoming Events
o Elementary School — Nicole Weakfall
e New Math Program
e MWCS Summer Program
e End of School Year/Upcoming Events
e Superintendent’s Report — Eric Burke
e Capital Project Update
e Acer Solar Pilot

NO. 2023-101 Motion by Durant, seconded by Hayes, that the board, upon the recommendation of Superintendent
Acer Solar  Burke, does hereby resolve the following:
PILOT WHEREAS, Acer Solar, LLC (the “Company”) intends to build and operate a solar

energy system as defined by the New York State Real Property Tax Law Section 487 (the



“Project”) located at 50 Cogswell Corners Road in the Town of Madrid (Tax Parcel No.
40.004-2-20.22/1), and .

WHEREAS, the Company, a Delaware limited liability company and/or Affiliate(s),
Subsidiary(ies) or Entity(ies) Formed or to be Fommed on its behalf (the “Company™), has lequested
the assistance of the St. Lawrence County Industrial Development Agency (the “Ageqcy") w:th a
certain project (the “Project”) (A) utilizing approximately 33 5 acre parcel of land, being a portion of
a 101.73 acre parcel of land (the “Land™); (B) the construction on the Land of an approxnmatqu 335
acre 4.312 MW-AC ground-mounted photovoltaic solar energy system including panels, rackmg..
inverters, electrical cables, grid interconnection, site preparation, access roads and any other required
improvements (the “Improvements”); and (C) the acquisition and installation thereiq and thereon of
related fixtures, machinery, equipment and other tangible personal property (collectively, the
“Equipment” and, together with the Land and Improvements, (the “Facility™); and

WHEREAS, for those Taxing Jurisdictions that have not opted out of RPTL Section
487; pursuant to RPTL Section 487(9)(a), such a Taxing Jurisdiction could indicate its intent
to require a PILOT Agreement with the developer, under which the developer (or any
successor owner of the Project) will be required to make annual payments to the Taxing
Jurisdiction for each year during the term of the PILOT Agreement, and

WHEREAS, the District has directed the St. Lawrence County Industrial
Development Agency to manage the PILOT negotiation process for the District with
developers of such solar energy systems, and

WHEREAS, the Company seeks to enter into a payment in lieu of tax agreement
with the jurisdictions pursuant to the following terms:

1. Fifteen-year payment in lieu of tax agreement pursuant to Real Property Tax Law
Section 487,

2. $5,000 per MW payment to the effected jurisdictions, increasing 2% annually during
the term of the agreement; and distributed to St. Lawrence County, Madrid-Waddington
School and Town of Madrid based on their pro rata property tax distribution,

NOW, THEREFORE, BE IT RESOLVED that the District President is hereby
authorizes the Industrial Development Agency to finalize for the District’s execution a
payment in lieu of tax agreement pursuant to the terms set forth above and attached hereto as
Schedule A and to administer the billing and collection for the District for the term of the
PILOT, upon approval of the District’s Attomey.

Yeas: Pryce, Sullivan, Logan, Durant, Smith, Boswell, Hayes, Ruddy and Grant
Nays: None
Reports Cont’d:

e Superintendent’s Report — Eric Burke
e Sports Mergers 2023-2024

NO. 2023-102 Motion by Logan, seconded by Boswell, that the board, upon the recommendation of Superintendent
Sports Mergers Burke, does hereby approve the sports mergers for 2023-2024:

2023-2024 1. Canton CSD - Mod and Var Cross Country for Boys and Girls
. Canton CSD ~ Mod, JV and Var Boys Football

. Norwood-Norfolk CSD - Var Boys Hockey

Canton CSD - Var Girls Hockey

Canton CSD - Mod and Var Indoor Track for Boys and Girls
Canton CSD - Mod and Var Swimming for Boys and Girls
Canton CSD - Mod and Var Girls Lacrosse

. Canton CSD ~ Mod Boys Lacrosse

Canton CSD - Mod and Var Wrestling for Boys and Girls

VENSUMAEWLN

Yeas: All Present
Nays: None

Discussion of Old or New Business:
e Community Drone Soccer Event — May 30, 2023
e 2023-2024 BOE Meeting Dates

NO. 2023-103 Motion by Hayes, seconded by Durant, that the board, upon the recommendation of Superintendent Burke
2023-24 does hereby approve the 2023-2024 BOE meeting dates as presented.
BOE Mtg.



Dates Yeas: All Present
Nays: None

Discussion of Old or New Business Cont’d:
o Transportation Request

NO. 2023-104 Motion by Logan, seconded by Ruddy, that the board, upon the recommendation of Superintendent
Transp. Req.  Burke, does hereby approve the transportation request from the Town of Waddington for the summer
Town of Wad. beach program. The towns will pay for the cost of gas and drivers. The programs will run from 7/1/23-
Town of Mad. 8/25/23 for the Town of Waddington and 7/10/23-8/11/23 for the Town of Madrid.

Yeas: All Present
Nays: None

NO. 2023-105 Motion by Pryce, seconded by Smith, that the board, upon the recommendation of Superintendent
Appointments Burke, does hereby approve the following personnel actions for the 2022-23 school year:

Appointment.

E Daley 1. Elizabeth Daley; LT Sub, eff. 5/5/23-6/16/23, rate of $258.51/day
K Dafoe 2. Kinderly Dafoe; Sub Tch., TA, Monitor and Food Service Worker, eff. 5/17/23, rate of $110/day;$15/hr.
Vol Coaches 3. Volunteer Coaches for 2023-2024 Schoo! Year, per attached listing

Medical Leave:
L Maskell 4, Lisa Maskell; Elem. Tch., eff. 5/22/23-6/2/23
L Jaquith 5. Lawri Jaquith; Tch. Assist., eff. 5/3/23-6/16/23
C Jensen- 6. Cheryl Jensen-Merrick; Driver, eff. approx. 4/27/23 - 5/1 8/23
Merrick
Resignation:

L Jaquith 7. Lauri Jaquith; Tch. Assist., eff. 6/30/23
B Davey 8. Bridget Davey; Tch. Assist., eff. 8/31/23

Contract:
J Murray 9. James Murray; Head Bldg. Maint. Worker; 7/1/23, salary of $73,116

Yeas: All Present

Nays: None
No. 2023-106 Motion by Durant, seconded by Boswell, to adjoum the regular meeting at 6:50 PM.
Adjoumment

Yeas: All Present

Nays: None




MADRID WADDINGTON CENTRAL SCHOOL DISTRICT
VOTING RESULTS
05/16/23

# of Voters ‘ l i

# of Absentee Ballots

Total Votes ’ L/O

Passed Defeated
YES NO Voids Blank
ANNUAL BUDGET o p ( 7 /
520,727,836 _/l _&2’ £ 5
CHARLES
GRANT Katie Logan Write-In Write-In Write-In Write-In
BOE MEMBER / 5 5 ‘—}_5 5
# OF VOTES s / 2 :
Passed Defeated

2 72-PASSENGER

BUSES, 1 7-PASSENGER

VAN, 1 STAKE-RACK

TRUCK YES NO Voids Blank
i O 5 | e |

Capital Outlay Project

$525,000
Passed efeated
Voids Blank /

>

$100,000 j} 55 /N%

Signature q§\ == Aoy %
Signature C/}/W %MW’

Signature

Signature




May 28, 2023
08:09:02 am

Check Check Pay
Number Date Type Remit To

MADRID-WADDINGTON CSD

AIP Check Register
Bank Account: CBCAPFUND - COMMUNITY BANK CAPITAL FUND

Warrant Fund Recoded Vold  Date Reason

Page 1

Check Check
Amount Number

102329 05/05/2023 C DAY AUTOMATION, INC 0100 No No $16,652.20 002329
102330 05/11/2023 C  WHITTON CONSTRUCTION, LLC 0104 No No $5,867.06 002330
Subtotal for Bank Account: CBCAPFUND - COMMUNITY BANK CAPITAL FUND ' Grand Total $22,619.26
Void Total ~ $0.00
Net $22,619.26
Grand Total $22,619.25
Vold Total $0.00
Net $22,619.26

T e
R IR T

Lo ey

WinCsp Ver. 23.05.22.2057

Check date is between 05/01/2023 and 05/31/2023
Sort by: Check Number
Printed by JULIE K. ABRANTES

Payment Types: C=Computer Check A=Automated Payment E=Electronic Transfer(Manual) M=Manual Check




June 06, 2023 MADRID-WADDINGTON CSD Page 1
09:63:34 am Budget Status Report As Of: 05/31/2023
Fiscal Year: 2023
Fund: A GENERAL FUND
. Initial Cumrent  Yearto-Date Encumbrance Unencumbered

Budget Account Description Appropriation Adjustments Appropriation Expenditures Outstanding Balance -
1010-400-00-0000 Board Education Other 6,000.00 1,300.00 7,300.00 7.204.80 0.00 85.20
1010-400-C0-1000 Prof Dev Other 5,500.00 -1,300.00 4,200.00 0.60 0.0 4,200.00
1010-480-00-0000 BOCES Services " 2,480.00 0.00 2,480.00 2,241.00 0.00 249.00
1010-500-00-0000 Board Education Supplies 600.00 0.00 500.00 217.85 0.00 282.15
1040-160-00-0000 District Clerk Salary 98,538.00 0.00 98,536.00 80,520.32 7.543.33 474.35
1040-400-00-0000 District Clerk Other - 1,750.60 0.00 1,750.00 1,594.060 0.00 156.00
1040-400-00-1000 Prof Dev Other 250.00 0.00 250.00 0.00 0.00 260.00
1040-500-00-0000 District Clerk Suppties 1,500.00 0.00 1,500.00 135.01 0.00 1,364.99
1080-400-00-0000 District meetings other 800.00 0.00 800.00 0.00 0.00 800.00

10 Board of Education - State Function Greup Subtotal 117,428.00 0.00 117,428.00 101,912.88 7,643.33 7,971.69
1240-150-00-0000 Superintendent Salary 100,182.00 0.00 100,182.00 87,683.52 7,318.48 5,182.00
1240-160-00-0000 Superintendent Secretary 62,166.00 0.00 52,166.00 47,076.96 3,023.04 1,166.00
1240-400-00-0000 Chief School Admin Other 8,480.00. -1,800.00 6,580.00 6,185.43 0.00 394.57
1240-400-00-1000 Prof Dev Other 2,000.00 1,800.00 3,800.00 3,651.67 138.00 110.33
1240-560-00-0000 Chilef School Admin Suppti 1,000.00 0.00 1,000.00 0.00 0.00 1,000.00

12 Central Administration - State Function Group Subtotal 163,828.00 0.00 163,828.00 144,697.68 11,377.62 7,852.80
1310-150-00-0000 Business Admin Instructio 49,343.00 0.00 49,343.00 43,854.96 3,645.04 1,843.00
1310-160-00-0000 Business Admin Noninstruc - 32,389.00 0.00 32,389.00 29,820.48 2,484.87 83.65
1310-400-00-0000 Business Admin Other 30,212.00 0.00 30,212.00 14,891.89 0.00 15,220.11
1310-480-00-0000 BOCES Services 86,247.00 0.60 86,247.00 21,480.35 0.00 64,756.65
1310-500-00-0000 Business Admin Supplies 3,750.00 0.00 3,750.00 347543 0.00 274.57
1320-400-00-0000 Auditing Other Exp 21,000.00 0.00 21,000.00 20,300.00 0.00 700.00
1326-160-00-0000 Treasurer Salary 15,000.00 0.00 15,000.00 13,846.08 1,163.92 0.00
1328-400-00-0000 Treasurer Other 825.00 0.00 825.00 0.00 0.00 825.00
1325-500-00-0000 Treasurer Supplies 100.00 0.0 100.00 0.00 0.00 1060.00
1330-180-00-0000 Tax Collector Salary 5,184.00 0.00 5,194.00 5,194.00 0.00 0.00
1330-400-00-0000 Tax Collector Other 4656.00 0.00 465.00 380.67 0.00 74.33
1330-6500-00-0000 Tax Coliector Supplies 600.00 0.00 600.00 0.00 0.00 600.00
1345-490-00-0000 Purchase BOCES Services 3.419.00 0.00 3,419.00 2,211.30 0.00 1,207.70
4380-400-00-0000 Fiscal Agent Fees 7,600.00 0.00 7.500.00 2,862.00 0.00 4,638.00

43 Finance - State Function Group Subtotal 266,044.00 0.00 268,044.00 168,437.16 7,283.83 80,323.01
1420-400-00-0000 Legal Other Expense 15,000.00 0.00 15,000.00 6,263.19 0.00 8,7368.81
1430-480-00-0300 BOCES Services - PERS 22,636.00 0.00 22,636.00 19,888.50 0.00 3,047.50
1460-480-00-0000 BOCES Services 2,500.00 0.00 2,500.00 0.00 0.00 2,500.00

14 Staff - State Function Group Subtotal 40,136.00 0.00 40,136.00 25,851.69 0.00 14,284.31
1620-160-00-0000 Operation Salaries 223,487.00 -28,000.60 185,487.00 179,028.51 14,984.81 1,493.88
1620-200-60-0000 Operation Equipment 10,000.00 -10,0600.00 0.00 0.00 0.00 0.00
1620-400-00-0000 Operation Other Expense 30,000.00 -21,500.00 8,500.00 3,768.57 0.00 4,741.43

WinCap Ver. 23.06.01.2057



“”_M.W 2023 MADRID-WADDINGTON CSD Page 2
et am Budget Status Report As Of: 05/31/2023
Fiscal Year: 2023
Fund: A GENERAL FUND

Initial ‘Current  Year{o-Date Encumbrance Unencumbered
3udget Account Description * Appropriation Adjustments  Appropriation  Expenditures Qutstanding Balance
1620-400-00-10C0 Prof Dev Other 250.00 0.00 250.60 140.60 0.00 110.00
1620-402-00-0000 Natural Gas 105,000.00 -2,000.00 103,000.00 56,876.00 . 0.00 46,124.00
1620-407-00-0000 Electricity 168,000.00 0.00 168,000.00  116,085.48 0.00 51,804.52
1620-408-00-0000 Telephone 15,000.00 0.00 16,000.00 5,316.85 0.60 9,683.05
1620-480-00-0000 BOCES Services 24,755.00 0.00 24,755.00 10,145.10 0.00 14,609.80
1620-500-00-0000 Operation Supplies 31,000.00 12,500.00 43,500.00 48,131.711 13,717.35 -16,349.08
1620-560-01-0000 Auditorium Supplies 1.800.00 0.00 1,800.00 0.¢0 0.00 1,800.00
1621-160-00-0000 Maintenance Salaries 251,429.00 28,000.00 279,429.00 265,805.92 17,314.95 -3,691.87
1621-200-00-0000 Maintenance Equipment §,000.00 -876.00 4,124.00 0.00 0.00 4,124.00
1621-200-01-0000 Auditorium Equipment 6,000.00 0.00 6,000.00 0.00 0.00 5,000.00
1621-400-00-0000 Maintenance Other 26,000.00 21,000.00 47,000.00 41,997.14 8,931.86 -3,929.10
1621-400-01-0000 Auditorium Other ~ 7,000.00 -7,000.00 0.00 §00.00 0.00 -500.00
1621-480-00-0000 Maintenance - BOCES Svces 15.435.00 0.00 15,436.00 13,891.50 0.00 1,543.50
1621-500-00-0000 Maintenance Supplies 23,000.00 -3,000.00 20,000.00 19,462.18 1143 526.39
1670-400-00-0000 Mailing Other Expense 8,910.00 . -750.00 8,160.00 1,921.72 0.00 6,238.28
1670-480-00-0000 Printing BOCES Services 4,000.00 750.00 4,750.00 3,600.00 0.00 1,160.00
1670-500-00-0000 Matling Suppties ~ 750.00 0.060 750.00 26.74 0.00 723.26
1680-480-00-0000 Data Processing BOCES 416,166.00 0.0 416,166.00 353,868.88 0.00 62,297.12
16 Central Services - State Function Group Subtotal 1,371,982.00 -10,876.60 1,361,106.00 1,118,666.40 64,940.30 187,699.30
1910-400-00-0000 Unallocated Insurance 75,724.00 0.00 75,724.00 61,184.75 0.00 24,569.25
1864-400-00-0000 Refund of Real Property 2,600.00 0.00 2,500.00 0.60 0.00 2,500.00
1881-480-00-0000 BOCES Admin. Charge 409,023.00 0.00 409,023.00 368,120.70 0.00 40,802.30
1983-480-00-0000 BOCES Capital Expense 202,864.00 0.00 202,864.00 182,667.60 0.00 20,288.40
18 Special Items (Contractual Expense) - State Function Group Sut 680,211.00 0.00 690,211.00 601,843.05 0.00 88,267.85
2010-480-00-0000 BOCES Curriculum Develop 36,657.00 0.0 36,657.060 28,599.73 0.00 8,057.27
2020-150-00-0000 Principals’ Salaries-Elem 80,340.00 11,264.00 91,604.00 85,424.00 6,180.00 0.00
2020-150-05-0000 Principals' Salaries-HS 101,888.00 -108.00 101,880.00 92,378.88 9,601.12 0.00
2020-161-00-0000 Sacretaries’ Sal - Elem 47,797.00 14,000.00 33,797.00 30,352.28 3,631.51 -88.79
2020-161-05-0000 Secretaries’ Sal - HS 36,110.00 -560.00 3561000 = 32,740.00 2,720.00 150.00
2020-162-00-0000 Monitors' Salaries - K-3 7,392.00 6,000.00 13,352.00 8,892.44 4,209.01 280.55
2020-162-00-3000 Monitors' Salaries - 4-5 2,238.00 100.00 2,338.00 1,584.45 753.09 0.46
2020-162-05-0000 Monitors' Salaries - 7-12 0.00 1,600.00 1,600.60 $66.94 474.54 169.62
2020-400-060-0000 Super Other Exp - Elem 3,764.00 -3,550.00 214.00 §7.00 0.00 167.00
2020-400-00-1000 Prof Dev Other Elem 0.00 300.00 300.00 300.00 0.00 0.00
2020-400-05-0000 Super Other Exp - HS 4,630.00 0.00 4,630.00 928.85 0.00 3,701.15
2020-400-05-1000 Prof Dev Other HS 0.00 1,000.00 11,000.00 650.60 0.00 350.00
2020-500-00-0000 Supervigion Sup - Elsm 1,750.00 <1,500.00 260.00 0.00 0.00 260.00
Supervision Sup - HS 1,760.00 1,144.00 46.88 0.00 1,097.12

2020-500-05-0000

VinCap Ver. 23.06.01.2057
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VinCap Ver. 23.06.01.2057

'une 06, 2023 MADRID-WADDINGTON CSD Page §
'9:63:34 am Budget Status Report As Of: 05/31/2023
Fiscal Year: 2023
Fund: A GENERAL FUND

. Initial Current Yearto-Date Encumbrance Unencumbered
3udget Account Description Appropriation  Adjustments Appropriation  Expenditures OCutstanding Balance
'410-500-03-0800 Phys Ed 4-5 Supplies 150.00 61.43 201.43 201.43 0.60 0.00
'110-500-03-0800 Phys Ed 6 Supplies - 100.60 -100.60 0.00 0.00 0.00 0.00
!110-800-03-1100 Instrum Music K-3 Supplie 100.00 -100.00 0.60 0.00 0.00 0.00
1110-500-03-1110 instrum Music 4-5 Supplie 160.060 -100.00 0.00 0.00 0.00 0.060
1110-500-03-1120 Instrum Muslc 6 Supplie §0.00 -50.00 0.00 0.00 0.00 0.00
'110-560-03-1200 Vocal Music K-3 Supplies 100.00 -10.00 80.00 80.00 0.0 0.00
1110-560-03-1500 Vocal Music4-5 Supplies _ 100.00 -10.00 80.00 $0.00 0.00 0.00
1110-500-03-1600 Vocal Music 8 Supplies 50.00 -50.60 0.00 0.00 0.60 0.00
2410-800-05-6000 General 7-12 Supplies 12,000.00 -3,172.67 8,827.33 6,475.68 1,628.74 72261
1110-500-05-0200 Art 7-12 Suppties 2,250.00 128.73 2,378.73 2,848.49 42.50 -512.26
2110-500-05-0300 Heaith 7-12 Supplies 105.60 31263 41763 417.63 0.00 0.060
1110-500-05-0400 English 7-12 Supplies 105.00 0.00 105.00 0.00 0.00 105.00
110-500-05-0500 French 7-12 Supplies - 300.00 0.00 300.00 0.00 0.00 300.00
2110-500-05-0600 Spanish 7-12 Supplies 300.00 0.00 300.060 0.00 0.00 300.00
2110-500-05-0700 Phys Ed Supplies Jones 600.00 49.76 649.76 649.76 0.00 0.00
2110-500-05-0800 Phys Ed Supplies Shoen 600.60 -49.76 §50.24 0.00 2,389.00 -1,848.76
2110-500-05-1C00 Math 7-12 Supplies 775.060 0.00 775.00 0.00 0.060 775.00
2110-560-05-1100 Instrum Muslc 7-12 Suppli 1,750.60 0.00 1,750.00 1,041.38 0.00 708.64
2110-500-05-1200 Vocal Music 7-12 Suppties 1,300.00 0.00 1,300.00 801.39 0.00 488.61
2110-500-05-1300 Sclence 7-12 Supplles 3,600.00 0.00 3,600.00 943.18 0.00 2,656.82
2110-800-05-1400 Social Studies 7-12 Supp! 400.00 0.00 400.00 0.00 0.00 400.00
2110-500-05-1700 Music 7-12 Instruments 2,000.00 0.00 2,000.00 0.00 0.00 2,600.00
3260-150-00-0000 Handicapped TCH SAL K-3 87,883.00 86,564.44 184,627.44 143,811.49 40,715.95 0.060
2250-180-00-0100 Sub Hdkp Tch Sal K-3 1,500.00 0.00 1,800.00 1,852.50 0.00 -352.50
2250-150-00-1000 Hdpk Tch Prof Dev K-3 . 350.00 0.00 350.00 0.00 0.00 350.00
2260-150-03-0000 Handicapped TCH SAL 4-5 41,184.00 39,892.97 81,086.97 66,031.33 15,555.60 -499.88
2250-150-03-0100 Handicapped TCH SAL 6 12,664.00 22,865.75 35,620.756 31,089.85 4,262.81 177.09
2250-150-03-0200 Sub Hdkp TCH SAL 4-5 1,000.00 750.60 1,750.00 2,041.00 0.0 -281.00
2250-150-03-0360 Sub Hkdp TCH SAL 6 §00.00 1,0600.00 1,800.00 1.472.50 0.00 27.50
2250-150-03-1000 Hdkp TCH SAL 4-5 Prof Dev 200.00 0.00 200.60 0.00 0.00 200.00
2250-160-03-1100 Hdkp TCH SAL 6 Prof Dev 100.00 0.00 100.00 83.33 . 000 16.67
2260-150-05-0000 Handicapped TCH SAL 7-12 176,250.00 -32,518.29 143,731.71 109,124.36 32,692.77 1,914.58
2260-150-05-0100 Sub Hdkp TCH SAL 7-12 2,500.00 100.00 2,600.00 3,695.00 0.00 -1,085.00
2260-150-05-1000 Hdkp TchSal 7-12 Prof Dev 300.00 0.00 300.00 183.33 0.00 116.67
2250-151-00-0000 Hdkp Tch AsstK-3 77,927.00 -49,000.00 28,927.00 22,044.76 8,885.37 16.87
2250-151-03-0000 Hdkp Tch Asst4-5 24,380.00 -23,800.00 §80.00 0.00 0.00 580.00
2260-151-03-0100 Hdkp Tch Asst6 6,275.00 23,850.00 30,1256.00 4,586.66 3,377.03 22,161.31
2280-151-05-0000 Hdkp Tch Asst 7-12 68,529.00 -1,750.60 66,779.00 49,880.51 17,138.17 -349.68
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1250-160-00-0000 Hdkp Noninstr Sal Pre-K 3.800.00 5,579.00 9,079.00 3,230.88 269.12 5,679.00
1250-160-01-0000 Hdkp Noninstr Sat K-3 10,334.00 -9,144.50 1,189.50 1.088.00 91.50 -0.00
2250-160-03-0000 Hdkp Noninstr Sal 4-5 10,334.00 10,000.11 20,334.11 14,916.48 41027 5,007.36
1250-160-03-0100 Hdkp Noninstr Sal 6 5,076.00 -2,499.74 2,576.26 2,377.88 188.38 0.00
1250-160-05-0000 Hdkp Noninstr Sal 7-12 12,834.00 -3,684.87 9,149.13 8,073.76 654.08 421.31
1250-400-00-0000 Hdkp Other Expense - K-3 73,750.060 0.00 73,750.00 60,054.20 0.00 13,695.80
2250-400-00-1600 _Hdkp Prof Dev Other - K-3 0.60 579.00 §79.060 578.50 0.00 0.50
1250-400-00-1100 Hdkp Other Exp - Pre-K §00.00 -500.00 0.00 0.0 0.0 . 0.00
1250-400-03-0000 Hdkp Other Expense - 4-5 60,000.00 -79.00 §9,921.60 23,548.50 0.00 36,372.50
2250-400-03-0100 Hdkp Other Expense -6 15,000.00 0.0 15,000.00 4,005.00 0.060 10.995.00
2250-400-03-1000 Hdkp Prof Dev Other 4-5 0.060 §0.00 50.00 50.00 0.00 0.00
2250-400-03-1100 Hdkp Prof Dev Other - 6 0.060 25.00 25.00 25.00 0.00 0.00
2250-400-05-0000 Hdkp Other Expense - 7-12 45,000.00 0.00 45,000.00 850.00 0.60 44,150.00
2250-400-05-1000 Hdkp Prof Dev Other 7-12 500.00 -76.00 425.00 300.00 0.00 125.00
2250-470-00-0000 Handicapped tuition K-3 30,000.00 0.00 30,000.00 0.60 0.00 30,000.00
2250-470-03-0100 Handicapped tuition 6 2,500.060 0.00 2,500.00 0.60 0.60 2,500.00
2250-470-05-0000 Handicapped tuition 7-12 §0,0600.00 -209.55 49,780.45 9,697.50 1,077.50 39,015.45
2250-480-00-0000 Hdkp Textbooks - K-3 §00.00 «247.45 252.55 252.55 0.0 0.00
2250-480-03-0000 Hdkp Textbooks - 4-8 750.00 212.00 862.00 862.00 0.00 0.00
2250-480-03-0100 Hdkp Textbooks -6 200.00 -200.00 0.00 0.00 0.00 0.00
2250-480-05-0000 Hdkp Textbocks - 7-12 §50.00 -550.00 0.00 0.00 0.60 0.00
2250-480-00-0000 Handicapped BOCES Svceos 1,797,000.00 0.0 1,797,0600.00 977,252.58 0.00 819,747.42
2250-560-00-0000 CSE Supplies - 300.00 -234.00 66.060 65.50 0.00 0.50
2250-500-03-0000 Handicapped K-3 Supplies 1,200.00 2,260.12 3,460.12 3,368.73 0.00 91.39
2250-500-03-0100 Handicapped 4-5 Supplies 5,500.00 292.04 5,792.04 5,713.51 0.00 78.53
2250-500-03-0200 Handicapped 6 Suppiies 300.00 -300.00 0.060 0.00 0.0 0.00
2250-500-05-0000 Handlcapped 7-12 Supplies 1,250.00 -1,023.16 226.84 226.39 0.00 0.456
228_0-150-004000 Occ Ed Teacher Salaries 54,163.00 1,865.00 §6,028.00 22,768.75 9,481.25 23,778.00
2280-150-00-0100 Sub Occ Ed Tch Salaries 500.00 -365.00 135.060 1,033.04 0.060 -898.04
2280-150-00-1000 Oc Ed - Teaching Assist 150.00 . -180.60 0.00 0.00 0.060 0.00
2280-150-00-1100 Occ Ed Prof Dev Tch Sal 0.060 400.00 400.00 400.00 0.00 0.00
2280-160-00-0000 Occ Ed Non-Teacher Satari 0.060 0.04 0.04 0.00 0.00 0.04
2280-400-05-0000 General Occ Ed Other Exp 2,000.00 -1,750.04 249.88 0.060 0.00 249.86
2280-480-00-0000 Occ Ed BOCES Services 535,000.00 0.00 535,000.00 481,860.00 0.00 53,140.00
2280-500-05-0300 General Occ Ed Supplies 1,600.00 -485.00 1,015.00 0.00 0.00 1,015.00
2330-480-00-0000 . BOCES Teaching Spec Sch 33,000.060 0.00 33,000.00 17,820.00 0.00 15,180.00
21 Teaching - State Function Group Subtotal 7,242,167.00 -485.00 7,241,672.00 4,788,688.97 898,631.49 1,664,351.64
2610-150-00-0100 Sub Lib Instr Sal - K-3 150.00 -150.00 0.00 0.00 0.00 0.00

VinCap Ver. 23.06.01.2057



lune 08, 2023 MADRID-WADDINGTON CSD Page 7
18:63:34 am Budget Status Report As Of: 05/31/2023,
Fiscal Year: 2023
Fund: A GENERAL FUND
Initial Current Year-to-Date Encumbrance Unencumbered

3udget Account Description Appropriation  Adjustments Appropriation Expenditures OCutstanding Balance
2610-150-03-0100 Libsary [nstrSal- 6 8,109.00 -217.35 7.891.65 8,767.07 2,124.58 0.00
2610-150-03-0200 Sub Lib InstrSal-4-5 150.00 -150.00 0.00 0.00 0.00 0.00
2610-150-03-0400 Sub Lib InstrSal -6 150.00 -30.00 120.00 312.55 0.00 -192.55
2610-150-05-0000 Library (nstiSal - 7-12 20,084.00 -167.75 19,886.25 14,639.18 5,358.67 0.40
2610-150-05-0160 Sub Library Tch Sal 7-12 260.00 -53.00 197.060 787.98 0.00 -580.98
2610-150-05-1100 Prof Dev Lib Tch Sal 7-12 250.00 -240.35 - 9.68 0.00 0.60 9.65
2610-151-00-0000 LIB TCH ASSIST SAL - K-3 11,645.00 1,083.88 12,638.98 9,734.74 3,204.06 -289.82
2610-151-03-0000 LIB TCH ASSIST SAL - 4-5 5,821.60 328.12 6,149.12 4,857.62 1,601.71 -10.21
2610-400-00-0000 Lib & AV K-3 Other E 125.00 -125.00 0.00 0.60 0.00 0.00
2610-400-03-0000 Lib & AV 4-5 OtherE 100.00 -100.00 0.00 0.00 0.00 0.00
2610-400-03-0100 Lib &AV 6 OtherE 75.00 -76.00 0.0 0.00 0.00 0.00
2610-400-05-0000 Lib & AV 7-12 Other E 200.00 «200.00 0.00 0.00 0.00 0.00
2610-460-00-00C0 K-3 Library & AV Loan 2,000.00 980.76 2,880.76 2,980.48 0.00 0.28
2610-460-03-0000 4-5 Library & AV Loan 1,000.00 17.85 1,017.95 1,017.95 0.00 0.00
2610-480-03-0100 6 Library & AV Loan 1,000.00 -79.48 920.52 913.93 0.00 6.59
2610-460-05-0000 7-12 Library & AV Loan 4,000.00 439.12 4,439.12 4,439.12 0.00 0.00
2610-480-00-0000 Library & AV BOCES 45,347.00 0.00 45,347.00 39,117.49 '0.00 6,229.51
2610-500-00-0000 Library & AV K-3 Supplle §00.00 51.62 §51.62 §51.62 0.00 0.00
2610.500-03-00C0 Library & AV 4-5 Supplie 250.60 -35.07 214.93 214.93 0.00 0.00
2610-500-03-0100 Library & AV 6 Supplie 200.00 -189.55 045 0.00 0.00 045
2610-500-05-0000 Library & AV 7-12 Supplie 800.00 -604.00 186.00 195.82 0.00 - 0.18
2630-220-00-0000 State Alded Comput Hrdwre 13,0600.00 0.00 13,600.00 11,512.73 15,648.29 -14,161.02
2630-400-00-0000 Computer Other 1,500.00 -800.00 700.00 255.00 0.00 445.060
2630-400-00-1000 Comp Prof Dev Other 1,000.00 800.00 1,800.00 1,620.61 353,00 -182.61
2630-460-03-0000 K-5 Scftware 7,000.00 0.00 7,000.00 4,678.34 © 0,00 2,421.68
2630-460-05-0000 6-12 Software 7.000.00 0.00 7,000.00 3,381.75 0.00 3,638.25
2630-480-00-0000 Computer BOCES 85,000.00 0.60 85,000.00 75,167.64 0.00 9,832.36
2630-500-00-0000 Computer Supplies K-8 12,000.00 0.00 12,000.00 11,810.46 0.00 189.54
2630-500-05-0000 Computer Supplies 6-12 12,0600.00 . 0.00 12,0600.00 11,741.65 0.00 258.35

286 Instructional Medla - State Function Group Subtotal 240,588.00 488.060 241,071.00 206,187.66 28,288.31 7.5965.03
2805-160-00-0000 Attendance Salaries 34,137.00 -4,000.00 30,137.00 . 1,922.61 202.39 28,012.00
2805-400-00-0000 Attendance Other Exp 600.00 0.00 ©600.00 0.60 0.60 600.060
2810-150-00-0000 Guidance Instr Sal K-3 40,559.00 0.00 40,559.00 0.00 0.00 40,559.00
2810-150-00-0100 Sub Guld Instr Sal K-3 150.00 0.00 150.00 0.00 0.00 150.060
2810-150-00-1200 Instructional Salaries 160.00 0.00 150.00 0.00 0.00 150.00
2810-150-00-1300 Instructional Salaries 180.60 0.00 150.00 0.00 0.00 150.00
2810-150-03-0000 Guidance Instr Sal 4-5 20,280.00 0.00 20,280.00 0.00 0.00 20,280.00
2810-150-03-0100 Guidance Instr Sal 6 17,084.00 16,859.70 34,023.70 26,573.38 7.450.32 0.00
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2810-150-05-0000 Guidance Instr Sal 7-12 142,864.00 -19,859.70 122,804.30 §9,714.24 21,066.24 42,123.82
2810-150-05-0100 Sub Guid Instr Sal 7-12 200.00 © 0.00 200.00 0.00 0.060 200.00
2810-150-05-1000 Instructional Salaries §00.00 0.00 §00.060 0.00 0.060 §00.60
2810-160-03-0100 Guide Noninst Sal- 6 §00.00 ] 0.00 600.00 240.00 0.00 260.00
2810-160-05-0000 Guide Noninst Sal - 7-12 5,850.00 0.00 5,950.00 4,615.44 384.56 950.00
2810-400-00-0000 Guidance Other Exp K-3 1,000.00 -500.00 §00.00 0.00 0.60 500.00
2810-400-03-0000 Guidance Other Exp 4-5 750.00 0.060 750.00 0.060 0.00 750.00
2810-400-03-0100 Guidance Other Exp 6 250.00 0.00 250.00 0.00 0.060 250.00
2810-400-05-0000 Guidance Other Exp 7-12 1,000.00 0.00 1,000.00 261.35 0.00 738.65
2810-500-03-0000 Guidance Sup K-3 250.60 9.66 259.68 259.66 0.60 0.60
2810-500-03-0100 Guidance Sup 4-5 250.00 -9.68 240.34 .77 0.00 218.57
2810-500-03-0200 . Guldance Sup 8 250.00 0.00 250.00 0.00 0.00 250.00
2810-500-05-0000 Guidance Supplies 7-12 750.00 0.60 750.00 146.21 0.00 603.79
2815-160-00-6000 health Service Sal 34,357.00 0.00 34,357.00 5,326.25 481.84 28,548.91
2815-400-00-0000 Health Services Other Exp 18,720.00 -6,000.00 12,720.00 12,253.00 0.060 467.00
2815-500-00-0000 Health Services Supplies 4,000.00 0.060 4,0600.60 2,952.31 384.50 683.19
2820-150-00-0000 Psychological Salaries §9,616.00 §9.060 59,675.00 39,480.79 16,039.35 4,054.86
2820-400-00-0000 Psychological Other 2,500.00 -59.00 2,441.00 230.00 0.00 2,211.00
2820-500-00-6000 Psychological Supplies 1,200.00 0.00 1,200.00 000 0.00 1,200.00
2850-005-02-0000 Not Defined Yot 500.00 0.00 500.00 0.00 0.00 500.00
2850-150-00-C000 Cocurricular Sal. 7-12 72,365.00 - 0.0 72,365.00 13,867.00 40,335.50 18,062.50
2850-150-03-0000 After School Salaries K-3 4,600.00 0.00 4,500.060 0.00 0.00 4,500.00
2850-150-03-0100 After School Sal. 4-5 2,250.00 0.00 2,250.00 0.00 0.00 2,2580.00
2850-150-03-0200 After School Sal. 6 1,000.00 0.00 1,000.00 0.00 0.00 1,000.00
2850-150-05-0000 After School Prog 7-12 5,000.00 0.00 §,000.00 0.00 0.00 5,000.00
2850-400-00-0000 General Co. Other 7-12 1,500.00 -699.00 801.00 423.00 0.60 378.00
2850-400-02-0000 Debate Other Expense . 200.00 0.60 200.00 0.60 0.60 200.00
2850-400-05-0000 After School Other - 7-12 0.00 759.00 769.60 753.75 0.00 525
2850-400-05-0200 Theatre Other 3,000.00 299.00 3,289.00 3,289.00 0.00 0.60
2850-500-00-0000 Cocur. General Sup. 7-12 §00.00 -416.32 83.68 0.60 0.60 83.68
2850-500-02-0000 Debate Supplies 718.00 0.00 718.00 0.60 '0.00 718.00
2850-500-03-0000 After School Sup. K-3 250.00 -250.00 0.00 0.00 0.00 0.00
2850-500-03-0100 After School Sup. 4-5 150.00 -109.060 41.00 0.00 0.00 41.00
2850-500-03-0200 After School Sup. 8 100.00 0.00 * 100.00 54.71 0.00 45.29
2850-500-05-0000 After School Sup. 7-12 250.00 418.32 668.32 666.32 0.00 0.00
2850-500-05-0200 Theatre Supplies 3,250.00 6,500.00 9,750.060 11,885.17 1,674.86 3,910.13
2855-150-00-0000 Coaches' Salaries 131,819.60 3,000.00 134,819.00 89,708.28 45,104.22 6.50
2885-200-05-0100 Equipment - Uniforms 7.000.00 261.83 7,261.83 7.261.83 0.00 0.00
2855-200-05-1400 General Athletic Equipmen 6,285.00 11,154.00 17,449.00 17,449.00 0.00 0.00

WinCap Ver. 23.06.01.2057



June 06, 2023 MADRID-WADDINGTON CSD Page 9
09:63:34 am Budget Status Report As Of: 05/31/2023
Fiscal Year: 2023
Fund: A GENERAL FUND
_ tnitial Current  Yearto-Date Encumbrance Unencumbered
Budget Account Description Appropriation  Adjustments Appropriation  Expenditures Outstanding Balance
2855-400-05-0200 Boys' Baseball Cther Exp 3,865.00 0.00 3,865.00 2,288.00 0.00 1,576.00
28585-400-05-0300 Boys' Basketball Other Ex 6,200.00 -80.87 6,280.87 6,280.87 0.00 0.60
2855-400-05-0500 Cheering Other Expense’ 760.00 749.60 1,489.60 1,499.60 0.00 0.60
2856-400-05-0700 Boys' Soccer Other Expens §,000.00 «2,742.00 2,258.00 2,258.00 0.00 . 0,60
2855-400-05-0800 Girls' Soccer Other Expen 4,500.00 328.00 4,829.00 4,829.00 0.00 0.00
2855-400-05-0800 Glris’ Track Other Expens 1,100.00 0.00 1,100.00 812.50 0.00 287.50
2885-400-05-1000 Boys’ Track Other 1,100.00 0.00 1,100.00 1,349.00 0.00 -249.00
2855-400-05-1200 Girts' Volleyball Other E 2,9256.00 1,076.00 4,001.00 4,001.00 0.00 0.00
2855-400-05-1300 Girls' Basketball Other E 6,500.00 -582.48 5,917.62 6,917.52 0.00 0.00
2855-400-05-1460 General Athlatic Other Ex 6,000.00 -250.76 5,749.25 7.080.41 0.00 -1,331.16
2855-400-05-1500 Girls® Softball Other Exp - 3,865.00 0.00 3,865.00 2,997.50 0.00 867.50
2855-400-05-1600 Golf Other Expense 1,750.00 0.00 1,750.00 208.00 0.00 1,544.00
2855-460-00-0000 BOCES - Section X Coosd 12,019.00 0.00 12,019.60 12,269.30 0.00 «280.30
2855-500-05-0200 Boys' Baseball Supplies 0.060 700.00 700.00 570.91 0.00 129.09
2885-500-05-0300 Boys' Basketball Supplies 700.00 -216.97 483.03 483.03 0.0 0.00
2855-500-05-0500 Cheerteading Supplies 250.00 -130.00 120.00 120.00 0.00 0.060
2855-500-08-0700 Boys' Soccer Supplies 1,750.00 -693.29 1,056.71 1,056.71 0.00 0.00
2865-500-05-0800 Girls' Soccer Supplies 1,750.00 -918.79 831.21 831.21 0.060 0.00
2855-500-05-0800 Girls’ Track Supplies 300.00 0.00 300.00 70.95 0.00 229.05
2855-500-08-1000 Boys' Track Supplies ~ 300.00 0.00 300.00 0.00 0.00 300.00
2855-500-05-1200 Qlris’ Volleyball Supplie 383.00 25.82 408.52 408.52 0.00 0.00
2855-500-05-1300 iris’' Basketball Supplie 750.00 -127.58 622.42 622.42 0.00 0.00
2856-500-05-1400 General Athlstic Supplies 3,500.00 1,500.00 §,000.00 4,324.98 0.00 675.02
2855-500-05-1500 Glrts' Softball Supplies 750.00 568.14 1,316.14 1,3856.89 0.00 -49.45
2855-500-05-1600 Golf Supplies 300.00 372.80 672.80 672.80 0.00 0.00
2866-500-05-1700 AED Supplies 1,092.060 0,00 '4,082.00 0.00 0.00 1,092.060
28 Pupll Services - State Function Group Subtotal 6986,943.00 7,154.00 703,09700 ° 361,811.89 133,103.88 208,081.13
8510-160-00-0000 Transportation Salaries 491,222.00 -800.21 480,321.79 434,277.08 78,784.15 -22,739.42
8810-160-00-1000 Transp Sal - Pre-K 31,386.00 -10,000.00 21,388.00 12,631.57 0.00 8,764.43
§510-162-00-0000 Transp Office-Super Salar 84,24000 10,800.21 85,140.21 87,377.40 7,762.81 0.00
§510-200-00-0600 " Transportation Equipment 6,500.00 0.00 5,500.00 . 0.00 0.00 §,500.00
6510-400-00-0000 Transportation Other Exp 25,000.00 -886.02 24,113.98 1,008.80 0.00 23,105.18
§510-400-00-1000 Transp Prof Dev Other Exp 0.00 886.02 886.02 1,280.02 0.00 -404.00
§510-401-00-0000 Transpontation Insurance 18,000.00 0.00 18,000.00 17,380.27 0.00 639.73
§510-480-00-0000 BOCES Transp. Services §,057.00 0.00 §,087.00 4,018.40 0.00 1,038.60
§510-500-00-0000 Transportation Supplies 14,500.00 0.00 14,500.00 1,395.34 0.00 13,104.66
5510-570-00-0000 Transportation Parts 60,000.00 0.00 6000000  32,124.85 0.00 27,875.15
§510-671-00-0000 Transportation Gasoline 130,000.00 0.00 130,000.00 82,047.07 0.00

WinCsp Ver. 23.06.01.2057
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mRstam Budget Status Report As Of: 05/31/2023
Fiscal Year: 2023
Fund: A GENERAL FUND

Initial ' Cument  Yearto-Date Encumbrance Unencumbered
Budget Account Description Appropriation  Adjustments Appropriation Expenditures Cutstanding Balance
5610-572-00-0000 Transportation Oil 11,600.00 0.00 11,000.00 4,644.69 0.00 6,355.31
5510-573-00-0000 Transportation Tires & Ch 16,500.00 0.00 16,500.00 6,539.00 0.00 9,861.00
5530-200-00-0000 Equipment 5,000.00 0.00 5,000.00 0.00 0.00 5,000.00
5530-400-0-0000 Bus Garage Other Expense 6,500.00 2,000.00 8,600.00 9,595.95 4,305.00 -5,400.95
5530-410-00-0000 Bus Gararege Insurance 15,000.00 -3,000.00 12,000.00 11,386.67 0.00 614.33
5630-420-00-0000 Fuel Ol 30,000.00 0.00 30,000.00 20,789.14 0.00 9,210.86
5530-470-00-0000 Garage Bidg Electricity 10,362.00 0.00 10,352.00 6,188.93 0.00 4,185.07
5530-500-0-0000 Bus Garage Suppties 2,100.00 1,000.00 3,100.00 5,469.21 0.00 2,359.21
5640-400-00-0000 Contract Transportation 16,000.00 000 . 1500000 0.00 0.00 15,000.00
65 Pupl] Transportation - State Function Group Subtotal 976,367.00 0.00 976,367.00  738,131.37 90,851.98 147,383.67
7140-150-00-0000 Fitness Center Instruc 3,374.00 821.00 4,185.00 2,097.50 2,097.50 0.00
7140-160-00-0000 Fitness Center Non-Instr 14,124.00 3,179.00 17,303.00 16,543.00 0.00 760.00
7140-200-00-0000 Fitness Center Equip 8,600.00 -278.00 7,722.00 7.722.00 0.00 0.00
7140-400-00-0000 Fitness Center Other 3,000.00 0.00 3,000.00 530.00 0.00 2,470.00
7140-500-00-0000 Fintness center supplies 2,500.00 0.00 2,500.00 107.68 0.00 2,392.32
7 Community Services - State Function Group Subtotal " . 30,898.00 3,722.00 34,720.00 27,000.18 2,097.50 5,622.32
$010-800-00-0000 State Ratirement 211,520.00 0.00 211,520.00 189,827.24 15,036.46 6,656.30
$020-800-00-0000 Teacher Retirement 531,392.00 0.00 531,392.00 343,781.57 106,739.49 80,870.94
8030-800-00-0000 Social Security 562,801.00 0.00 562,801.00 352,865.23 92,507.83 117,427.94
8040-800-00-0000 Warkers' Compensation 51,592.00 0.00 51,692.00 36,030.16 0.00 15,561.86
9050-800-00-0000 Unemployment Insurance 5,000.00 0.00 5,000.00 0.00 0.00 5,000.00
$060-800-00-0000 Health Insurance 2,525,892.00 6500000  2460,69200  1,997,375.31 0.00 463,316.69
8060-800-0-1000 Health Ins. - Retirees 1,502,202.00 7500000  1427,202.00  1,280,121.17 0.00 137,080.83
$060-810-00-0000 Dental insurance 0.00 0.00 0.00 4,170.47 0.60 417047
8089-800-00-0000 Other Employee Bensfits 142,357.00 0.00 142,357.00 108,645.78 0.0 33,711.22
80 Employee Benofits - Stato Function Group Subtotal 5,532,66600  -140,00000  5,392,866.00  4,322,816.92 214,283.78 865,456.30
9711-600-00-0000 Building Bond Principal 720,000.00 0.00 720,000.00 0.00 0.00 720,000.00
9711-700-00-0000 Bullding Bond Interest 186,888.00 -75,000.00 121,888.00 58,171.88 0.00 63,516.12
9731-800-00-0000 BAN Principal 220,193.00 0.00 220,193.00 000 0.00 220,193.00
9731-700-00-0000 BAN Interest $6,978.00 0.00 96,078.00 935.49 0.00 $6,042.51
9770-700-00-0000 Revenus Anticipation Noto 10,000.00 0.00 10,000.00 0.00 0.00 10,000.00
87 Debt Service - State Function Group Subtotal 1,243,859.00 -76,000.00  1,168,869.00 89,107.57 000  1,109,751.63
£801-930-00-0000 Transfer to Schoo! Lunch 25,000.00 0.00 25,000.00 25,000.00 0.00 0.00
8601-850-00-0000 Transfér to Special 25,000.00 0.00 25,000.00 0.00 0.00 25,000.00
9950-800-60-0000 Transfer to Capital/Debt 385,000.00 215,000.00 600,000.00  1,000,000.00 000  -400,000.00
9850-800-01-0000 Transfer to Capital Funds 0.00 0.00 0.00 13,770.72 0.00 -13,770.72
$9 Interfund Transfers - State Function Group Subtotal 435,000.00 216,000.00 650,000.00  1,038,770.72 000  -388,770.72

WinCap Ver. 23.08.01.2057
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99:63:34 am Budget Status Report As Of: 05/31/2023
Fiscal Year: 2023
Fund: A GENERAL FUND
. Initial Current Year-to-Date Encumbrance Unencumbered
_ Budget Account Description Appropriation  Adjustments Appropriation  Expenditures Cutstanding Balance
Total GENERAL FUND 149,379,011.00 000 19,379,011.00 13,888,844.49 1,478,771.17 3,911.395.54

WinCap Ver. 23.06.01.2057
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BUDGET REPORT
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May 26, 2023 MADRID-WADDINGTON CSD Page 1

08:09:37 am AJP Check Register
Bank Account: CBSPECAID - COMMUNITY BANK SPECIAL AID FUND
Check Check Pay Check Check
Number___Date ___Type RomitTo Warrant_Fund Recoded Veld _Dato __Roason Amount _Number
305467 05/05/2023 C AMAZON.COM - 0100 No No $304.69 005467
308488 08/05/2023 C BRICK & MORTAR MUSIC 0100 No No $10,947.00 005468
105469 05/05/2023 C Cazenovia Equipment Co, Inc. 0100 No Yes 6/8/2023 wrong remittance address $64,666.63 005469
305470 05/05/2023 C PLC ASSCCIATES, INC 0100 No No $3,208.25 005470
105471 05/05/2023 C QUILL CORPORATION 0100 No No $879.53 005471
305472 05/05/2023 C QUILL CORPORATION 0100 No No $1,477.74 005472
305473 05/05/2023 C MWCS GENERAL FUND 0101 No No $214,555.09 006473
305474 05/08/2023 C DEERE & COMPANY 0102 No No $64,666.63 005474
305475 05/10/2023 C AMAZON.COM 0103 No No ’ $751.45 005475
305476 06/10/2023 C BIG JOHN GRILLS & ROTISSERIES 0103 No No $8,5689.32 005476
305477 05/116/2023 C DALEYWATTHEW 0107 No No $54.37 005477
305478 06/23/2023 C WORTHINGTON DIRECT 0109 No No $5,071.40 005478
Subtotal for Bank Account: CBSPECAID - COMMUNITY BANK SPECIAL AID FUND Grand Total $375,171.00

Void Total ($64,666.63)

Net $310,604.37

Grand Total $375,171.00

Vold Total © {$64,668.63)

Net $310,5604.37
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Bank Account: CBSPECAID
Check date Is between 05/01/2023 and 05/31/2023

Soit by: Check Number
Printed by JULIE K. ABRANTES

Payment Types: C=Computer Check A=Automated Payment E=Electronic Transfer(Manual) M=Manual Check
WinCap Ver. 23.05.22.2057 '
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ay 26, 2023 MADRID-WADDINGTONCSD Page 2

08:09:16 am
A/P Check Register
Bank Account: CBGENFUND - COMMUNITY BANK GENERAL FUND

Check Check Pay Check Check

Number _ Date __Type RemitTo Warrant_Fund Recoded Vold __ Date Reason Amount _ Number
192245 05/12/2023 C FRASER\STANLEY 0105 No No $227.50 092245
192246 0512/2023 C KUCAWKEITH ' 0105 No No $252.50 092246
192247 05/12/2023 C  Mainville\Danle! : 0105 No No $247.50 092247
192248 05/12/2023 C MX FUELS 0105 No No $672.97 092248
192249 05/12/2023 C NATIONAL GRID 0105 No No $288.29 (092249
192260 05/12/2023 C NORTH COAST THERAPY 0108 No No . $5,814.00 092250
92251 . (05/2/2023 C NORTH COUNTRY THIS WEEK 0105 No No $115.80 092251
192252 05/12/2023 C m_mmwm_.%wcwa CITY SCHOOL 0105 No No $14500 092252
192253 05/12/2023 C REDMOND\BROOKE 0105 No No $1,380.00 092253
192264 = 08M2/2023 C SOCHIA\SAMUEL 0105 No No $111.00 092254
192255 05/12/2023 C  SPOTIX 0105 " No No _ $49.85 092265
192256 05/12/2023 C ST LAWRENCE SUPPLY COMPANY 0105 No No $107.40 092256
192257 05/12/2023 C STARK\WJOE 0105 No No $108.00 092257
192258 05/12/2023 C THIRD EYE INTERPRETING, LLC 0105 No No $757.00 092258
192259 05/12/2023 C WENTZEL\STEVEN 0105 No No $200.00 092239
192260 05/12/2023 C WOODCHOP SHOP INC. 0105 No No : $60.00 092260
192261 05/16/2023 C MWCS PAYROLL ACCOUNT 0108 No No $302,080.37 092261
192262 05/16/2023 C AMAZON.COM 0107 No No $894.84 092262
192263 05/6/2023 C LIBERTY UTILITIES - NH 0107 _ No No $2,349.20 092263
192264 05/16/2023 C MX FUELS 0107 No No $2,278.03 092264
92265 05/16/2023 C NATIONAL GRID 0107 No No . $4,398.30 092265
192266 05/16/2023 C m_wm:s%nwm SCENERY & STAGE 0107 No No $2,424.92 092266
182267 05/16/2023 C  BICKNELL BUILDING CORP o108 No No $61.00 002267
)92268 05/16/2023 C CURRIER\HERB 0108 No No $91.00 092268
192269 05/16/2023 C FREGOE\R. THOMAS 0108 No No : $242.00 092269
392270 05/16/2023 C  JOHNSON NEWSPAPER CORP 0108 No No $1,584.00 092270
92271 05/16/2023 C  KELEHERWRANK 0108 No No . $158.00 082271
192272 05/16/2023 C MIKE'S TROPHIES A 0108 No No $736.00 082272
92273 05/16/2023 C  Nomis\Logan 0108 No No $116.00 092273
92274 05/16/2023 C PARMETER\RAY 0108 No No $182.00 092274
392275 05/16/2023 C PIGEONALFRED 0108 No No . $106.00 092275
192276 05/16/2023 C SPRAGUE ENERGY SOLUTIONS, INC. 0108 No No $3,80969 092276
92277 05/16/2023 C  THIRD EYE INTERPRETING, LLC 0108 No No $858.00 092277
92278 05/23/2023 C AMAZON.COM 0109 No No : $23382 092278
92279 05/23/2023 C  BLICK ART MATERIALS 0109 No No ) $1,856.02 092279
192280 05/23/2023 C  EXCELLUS HEALTH PLAN - GROUP 0109 No No - $241,678.05 092280
192281 05/23/2023 C GT'S 0109 No No $56.00 092281
192282 08/23/2023 C MALONE GOLF CLUB 0109 No No $150.00 092282
192283 06/23/2023 C MX FUELS 0109 No No $684.13 092283

Payment Types: C=Computer Check A=Automated Payment E=Electronic Transfer(Manual) M=Manual Check
WinCap Ver. 23.05.22.2057
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May 26, 2023
08:09:16 am

Check Check  Pay

MADRID-WADDINGTON CSD

AJ/P Check Register
Bank Account: CBGENFUND - COMMUNITY BANK GENERAL FUND

Warrant Fund Recoded Void Date Reason

Page 4

Check Check

Number Date Type Remit To Amount Number
Grand Total $1,202,876.61
Void Total $0.00
Net $1,202,876.61
[ " Selictlon Citeria__ - i
Bank Account: CBGENFUND

WinCap Ver. 23.05.22.2057

Check date is between 05/01/2023 and 05/31/2023
Sort by: Check Number
Printed by JULIE K. ABRANTES

Payment Types: C=Computer Check A=Automated Payment E=Electronic Transfer(Manual) M=Manual Check



June 08, 2023 MADRID-WADDINGTON CSD Page 1
08:52:44 am Revenue Status Report As Of: 05/31/2023
Fiscal Year: 2023
Fund: A GENERAL FUND
Original Current Anticipated Excess

Revenue Account Subfund Description Estimate Adjustments Estimate Year-to-Date Balance Revenue
1001.000 Real Property Taxes '3,866,986.00 0.00 3,666,885.00 4,048,803.76 81,818.76
1081.000 Other Pmts in Lisu of Taxes 10,625.00 . 0.00 10,625.00 38,933.40 28,308.40
1085.000 STAR Reimbursement 752,641.00 0.00 752,641.00 670,823.37 81,817.63
1080.000 Int. & Penasl. on Real Prop.Tax 7,000.00 0.00 7,000.00 6,568.44 431.56
1311.000 Cther Day School Tultion (Indv 0.00 0.00 0.060 2,769.40 2,769.40
2401.000 Interest and Eamings 1,500.00 0.00 1,500.00 44,862.68 43,462.68
2410.000 Rental of Real Property,Indiv. 0.00 0.00 0.00 420.00 420.00
2850.600 Sale Scrap & Excess Material 1,0600.00 0.00 1,000.00 1,912.60 912.60
2685.000 Sale of Equipment 0.60 0.00 0.60 3,500.00 3,500.060
2701.000 Refund PY Exp-BOCES Alded Srvc 180,000.60 0.00 180,000.00 294,0368.20 104,036.20
2703.0600 Refund PY Exp-Other-Not Trans 500.00 0.00 §00.00 19.85 480.05
2705.000 Gifts and Donations 225,000.00 0.00 225,000.00 222,888.11 2,111.89
2770.000 Other Unclassified Rev.(Spec) 50,600.00 0.00 - §0,000.00 49,922.18 77.82
3101.000 Basic Formula Aid-Gen Alds (Ex 9,163,851.00 0.00 9,163,951.00 7,373,362.93 1,7580,588.07
3101.100 Excess Cost Ald 409,314.00 0.00 409,314.00 890,221.80 480,807.80
3102.000 Lottery Ald 828,976.00 0.00 828,976.00 1,702,654.40 873,678.40
3103.000 BOCES Ald (Sect 3608a Ed Law) 1,175,000.00 0.00 1,175,000.00 305,650.41 869,349.59
3260.000 Textbook Ald (Incl Txtbk/Lott) 46,158.00 0.00 48,158.00 19,427.00 26,731.60
3262.000 Computer Sftwre, Hrdwre Ald 12,380.00 0.00 12,380.60 18,644.00 6,254.00
3263.000 Library AV Loan Program Ald 4,418.00 0.00. 4,418.00 4,025.00 393.00
3289.000 Other State Ald 30,000.060 0.00 30,000.00 206,508.35 176,508.35
4601.000 Medic.Ass't-Sch Age-Sch Yr Pro 50,000.00 0.00 §0,000.00 . 22,361.85 27.638.15
5031.000 interfund Transfers(Not D.Serv 385,000.00 0.060 386,000.00 0.00 385,000.00
5031.100 tnterfund Transfers(Ul) 5,000.00 0.60 §,000.00 0.00 6,000.00
5031.200 EBALR 135,757.00 0.60 135,757.00 0.00 135,757.00
$050.000 Intesfund Trans. for Debt Svs 1,117,171.060 0.00 1,117,171.00 970,000.00 147,171.00

Subfund Subtotal : 18,568,386.00 0.00 18,588,386.00 16,898,405.23 3,472,546.76 1,802,565.99
Total GENERAL FUND 18,568,386.00 0.00 18,568,386.00 16,898,405.23 3,472,546.76 1,802,665.99

* Estimated revenue for Carryover Encumbrances from the prior fiscal year will not be realized.

These are estimates to balance the budget
VinCap Ver. 23.06.01.2057



Revenue:

Property Taxes

Tuitlon

Admissions

interest & Eamings
Sale of Scrap & Excess
Insurance Recoveries

Medicare Part D Relmb.

Refund of Prior Yrs Exp
Gifts & Donations
Unclassified Revenues
Basic Ald

BOCES Ald

Other State Ald
Appropriated Res FB

Interfund Transfer - Debt Service
Appropriated Fund Balance

PY XX E R R R RE K KRR

Madrid-Waddington Central School District
BUDGET REPORT

For The Period Ending MAY 31, 2023

|
:
E
|
5

4,737,251.00

1,500.00
1,0600.00

180,500.00
225,000.00
50,000.00
10,402,241.00
1,175,000.00
142,868.00
525,757.00
1,117,171.00
810,625.00
19,379,011.00
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4,737,251.00

1,500.00
1,000.00

180,500.00
225,000.00
§0,000.00
10,402,241.00
1,175,000.00
142,886.00
526,757.00
1,117,171.00
810,625.00
19,379,011.00

PBOANPHDARADLVNPDPALOANALH

4,785,128.97
2,759.40

45,382.68
5412.00

284,056.15
222,888.11
49,922.18
9,966,239.13
305,650.41
270,866.20

970,000.00
810,625.00
17,709,030.23

PAPDDARNDAPPARARNOOHOHHHLN

27,877.97
2,759.40

43,882.68
4,412.00

103,556.15
(2,111.89)
(77.82)
(436,001.87)
(869,349.59)
128,000.20
(525,757.00)
(147,171.00)

( .@9,980}17)



School Lunch Fund
Monthly Analysis Worksheet
For the Period Ending May 31, 2023

Beginning Fund Balance ($133,845.16)
Profit or (Loss) ($15,414.23)
Ending Fund Balance - ($149,259.39)
Revenues
Type A Sales
Breakfast 4,360.00
Lunch $10,726.84
Other Sales
Breakfast $1,261.10
Lunch $1,583.12
Total Sales $14,764.82
Federal Aid Receivable
Breakfast $4,498.00
Lunch $20,632.00
State Aid Receivable
Breakfast
Lunch
Total Aid Receivable $26,213.00
Surplus Food $0.00
Other Revenue $25,000.00
Total Revenues $65,977.82
Expenses
Beginning Food Inventory $23,467.22
Add: Purchases $53,079.85
Less: Ending Inventory $19,716.10
Food Used $56,830.97

Beginning Federal Food Inventory $6,223.18
Add: Surplus Food $0.00
Less: Ending Inventory $5,706.20

Federal Food Used $516.98

Salary $15,417.38
Fringe Benefits $11,603.12
Equipment $0.00
Other Expenses $538.52
Beginning Supply Inventory $4,547.10
Add: Supplies Purchased $753.18
Less: Ending Inventory $4,008.55
Supplies Used $1,291.73

Total Expenses $81,392.05

Profit or (Loss) for Month ($15,414.23)
Final reconciliation of revenue and surplus food will be done at year end. ‘



General Fund
School Lunch Fund
Trust & Custodial

Madrid-Waddington Central School

Treasurer's Report

For The Period Ending May 31, 2023

General Fund Checking Account

Federal Fund Checking Account

Scholarship Account
Payroll Checking Account

Capital Fund Checking Account

General Fund Savings
Unemployment

Building Reserve
Employee Benefit Reserve
Transportation Reserve

School Lunch
Federal Fund
Debt Service
Capital Fund

Chase Money Market Account

Fidelity investment -Scholarship Account

892,959.32
9,110.37
524.03

802,593.72
452,429.00
6,669.15
0.00

5,837.96

General Fund Money Market Account - Chase Bank @ 1.77%

3053859.08
40,915.38
1,502,665.82
95,375.84
816,647.58
0.00
5,004.00
1,099,269.64
0.00

6,614,637.34

16,431.75



Recommended

PERSONNEL ACTIONS
June 13, 2023
Name | Tenure Area | Assignment _ Type of Appointment |  EffectiveDate |  Salary
Appointment ,
Matthew Daley Home to School Liaison Annual July1, 2023 $42.00/hour
Wess Cordwell Student Food Service Helper Annual April 27, 2023 $14.20/hour
Sarah Fitzgerald Student Food Service Helper Annual April 27, 2023 $14.20/hour
Nora Curley Summer Driver Annual July 7- August 17, 2023 $33.80/hour
Lisa Barkley Summer Driver Annual July 7- August17, 2023 $34.11/hour
Donald Ashley Summer Driver Annual July 7- August 17, 2023 $31.98/hour
Schiler Monroe Summer Driver Annual July 7- August 17, 2023 $26.05/hour
Dawn Jensen Summer Monitor Annual July 7- August 17, 2023 $19.97/hour
Roseanne Larock Summer Monitor Annual July 7- August 17, 2023 $16.64/hour
Kimberly Foote Summer Monitor Annual July 7- August 17, 2023 $18.51/hour
Heather Jock Summer Cleaner Annual June 26, 2023 $18.00/hour
Donald Ashley Summer Cleaner Annual June 26, 2023 $18.00/hour
Schiler Monroe Summer Cleaner Annual June 26, 2023 $18.00/hour
Roseanne Larock Summer Cleaner Annual June 26, 2023 $18.00/hour
Kimberly Foote Summer Cleaner Annual June 26, 2023 $18.00/hour
Diane Burns Summer Program Meal Service Coord. July 17- Aug.17, 2023 $16.69/hour
Extracurricular Appts Per Attached List Annual July1, 2023 Per Contractual Rate
Substitute Appts Per Attached List Annual July1, 2023 Per Approved Rate
Patricia Bogart CPSE Assistant Annual July1, 2023 $ 3,500.00
Nicole Weakfall CPSE Coordinator Annual July1, 2023 $ 3,000.00
Buffy Gabri Greenhouse Coordinator Annual July, 2023 $ 3,500.00
Toni Siddon Sub-CSE Chair Annual July1, 2023 $2,500 & 10 days summer per diem
Joseph Binion CSE Chair/Coordinator Annual July1, 2023 $ 4,000.00
Nicole Weakfall CSE Chair/Coordinator Annual Julyy, 2023 $ 4,000.00
Michelle Burke Webmaster/Technology Coordinator Annual July1, 2023 $ 4,000.00
Brenda McCall Athletic Director Annual July1,2023 $ 7,700.00
Michelle Burke Summer Days (maximum of 20) Per Diem Julys, 2023 PerDiem
EMLA
Cheryl Jensen-Merrick Bus Driver FMLA May 19 - June 7, 2023
Michael Frohm Science Teacher FMLA Approx. June 13- June 22, 2023
Resignation
Amber Carroll Nurse Resignation June 9, 2023



{EricBurke
|

. Inecommendtheforegoingpersomnelactions:

. Superintendent of Schools

_ ContractAddendum

. _July1,2023-June30,2028

"~ June9, 2023

__ EricBurke




EXTRACURRICULAR & CO-CURRICULAR APPOINTMENTS FOR 2023-2024

Auditorium Club Michelle Burke
Battle of the Books Bill Gotsch (Co); Tina Kowalchuk (Co)
Boys JV Basketball Quinn Shoen

Boys JV Soccer NA

Boys Modified Baseball David Bailey

Boys Modified Basketball Michael Frohm
Boys Modified Soccer David Bailey

Boys Varsity Baseball Justin Richards
Boys Varsity Basketball Aaron Jones

Boys Varsity Soccer Quinn Shoen
Co-ed Track Bryan Huntley
Co-ed Asst. Track Rachel Sanderson
Modified Track Ashley Chevier
Cheerleading Danielle Armstrong

Class Advisor - Freshmen 2027

Bryan Huntley (Co); Conner Eldridge (Co)

Class Advisor - Sophomore 2026

Bonnie Sabatini

Class Advisor - Junior - 2025

Meghan Perrine (Co); Lisa Flack (Co)

Class Advisor - Senior - 2024 Renee Young
Drama Club Advisor Mark Ruddy
Extracurricular Treasurer Brenda McCall
Fitness Ctr Coordinator Michael Frohm
Forensics David Bailey
Girls JV Softball Michelle Burke
Girls JV Basketball Rachel Sanderson
Girls JV Soccer NA
Girls JV Volleyball Ashley Chevier
Girls Modified Volleyball Meghan Perrine
Girls Modified Basketball Buffy Gabri

| Girls Modified Soccer Buffy Gabri
Girls Modified Softball Buffy Gabri
Girls Varsity Basketball Charlie French
Girls Varsity Soccer Justin Richards
Girls Varsity Softball Meghan Perrine
Girls Varsity Volleyball Chartlie French
History Club Sandra Ruddy
Innovative Elementary Prog. Coordinator Bill Gotsch & Tina Kowalchuk
Key Club Toni Siddon

National Honor Society Advisor.

Michelle Robinson

National Junior Honor Society Advisor

Michele Weaver

Outing Club

Michael Frohm (Co); Conner Eldridge (Co)

Spring Musical Vocal Director (.5 Stipend)

Brianne Sterling

Spring Musical Pit Conductor (.5 Stipend)

Brianne Sterling

Spring Musical, Stage Director

Michelle Burke (Co); Nicole Baxter (Co)

Spring Musical, Stage Manager

Meghan Perrine -

Stardust

Brianne Sterling

Summer Band Jill Roberts

Tri-M Honor Society Brianne Sterling
Varsity Golf Aaron Jones
Varsity Letter Club Justin Richards
Whiz Quiz Advisor Michelle Robinson
Yearbook Advisor Dayle Grant




Aaron Armstrong
Jennifer Armstrong
Cheryl Ashley
Craig Ashley
Donald Ashley
Benjamin Averill
Courtney Barton
Katie Bateman
Anna Brady

Riley Burke
Thomas Cafarella
Judy Cheney
Nora Curley
Morgan Curtis
Kinderly Dafoe
Elizabeth Daley
Timothy Dashnaw
Laura Finnegan
Tyler Fitzgerald
Tod Flanagan
Kimberly Foote
Madison French
Alexis Hartmann
Cheryl Jensen-Merrick
Heather Jock

Paul Jones
Kristina Kowalchuk
Delanie Lawrence
Jennie Legault
Kerry Mayette
Lisa Mayette

Julie McBath
Phyllis McDougall
Donna Miller
Schiler Monroe
Susan Morgan
Sandra Moulton
Maude Palumbo
Laura Parmeter
Carol Pulley
Millard Rogers

Substitutes 2023-2024

Debbie Sharpe
Ann Silver

Chloe Tiernan
Kathleen Valancius
Julie VanBuren
Patricia VanPatten
Sarah Weaver
Debra White
Samantha Wider
Anne Marie Young



| Club
vBand
ﬂBasketbalI

Boys Varisty Baseball

Boys Varsity Soccer
Cheering Club
Chorus

Class o of 2023
Class of 2024

Class of 2025

Class of 2026
‘Drama

Forensics

Girls Varsity Soccer
History Club
Honor Society

Key Club

Lab Rats
Language Club
’Spring Musical
Track

Tri-M Music Honor
Varsity Club
Volleyball

‘Whiz Quiz
Yearbook

NY State Sales Tax

‘Balance

_Donations, tournament fees
‘Donations
Donations

~ centerpiece sale, competition donations

NYSSMA fees, dessert concert raffle
‘Meat raffle, pointsettia sale

River Rat Cheese sale, hangmg basket sale, chocolate sale
qudge sale, pizza sale, krispy kreme sale

i fall play ticket sales
'Vwarmu\ps payment

‘fruitk §a|e

MDA shamrocks, donations

donation, scholarship
spring musical ticket sales, ads
invitaional fees

, ;Donatlons

‘frozen cookie dough sale, donations
tournament fee

; ads/dedicatiohs, yearbboks
chocolate, flowers

 2022-2023 Fundraising/activity to date { June 8, 2023)
festival deposits, donations, festival payment

mmmmmmmmmmmmmmmmm<mm§mmmmmmm

Extra-Curricular Accounts 2022-2023

w»

~ Balance

553.06
2,018.34
88.75
1,000.00
2,591.21
396.40
1,603.75
13,226.95
10,220.54
11,562.77
3,805.45
160.75
16290
1,016.54
921.45
192.81
1,359.41
17,164.87
1,104.91
278.61
4,533.02
309.34
1,224.46
3,606.39
1,059.10

80,064.06



Athletics Report

MWCS Spring sports team accomplishments include:

~The Softball team represented MW in the Section X championship game. They lost to
a very good team from St. Lawrence Central. '

- ~The boys and girls track team will be sending 5 athletes to states June 9th and 10th.
Hailee Blair will compete in the Long Jump. Kaitlyn Putman will compete in the Discus.
Matt Reed will compete in the Triple Jump and Long Jump. Finally, Our girls 4x100m
relay, who not only got 1st place but broke their previous school record of 52.51
FAT(2022) with a new time of 50.93 FAT. This team consisted of Hailee Blair, Kaitlyn
Putman, Reese Durant, and Hailey Marcellus. Hailee Blair received the distinguished
Patti Baldwin Award, chosen by the officials for an outstanding female athlete that is
recognized for their academic accomplishment as well as athletic excellence and
character.

~The softball team and boys and girls track teams earned NYSPHSAA Scholar-Athlete
recognition. To earn this distinction, 75% of the team roster must have an academic
average of 90 or above. The Girls track team had a team average of 93, the boys track
team had a team average of 90 while the Cheerleading team had a team average of
91.9.

~Six of our senior athletes were recognized by Section 10 as “Athletes of Distinction”.
To earn this honor, athletes must have played 2 seasons of a particular sport while
earning a cumulative average of 90+ since 9th grade. Those seniors are Alaina
Armstrong, Caeleigh Burke, Lacey Sullivan, Ella Kitzman, Hailee Blair and Matt Reed.

Thank you for your continued support of our athletic programs!
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Fitness Center Annual Report

June 2023

Michael Frohm, Fitness Center Coordinator
June 2023 Michael Frohm, Fitness Center Coordinator

Student Participation:

Students have used the fithess center in their physical education classes, as well as
extracurricular activities. The track and field athletes, along with the JV girls' softball team, have
developed programs with fitness center use in mind. Individual student use has continued
through the weightlifting course run by Mr. Jones.

Staff and Faculty Participation:

There is a considerable amount of faculty use of the fitness center. New individuals have
sought advice from some of our student members, which has allowed them to work on their
communication and programming skills.

Public Hour Participation:

There has been more public participation than ever before. We have been averaging 13-16
people per night, creating a new atmosphere for the fitness center. Michelle Burke has been
essential in providing communication to community members, and community members have
been supportive and respectful towards our rules.

Supervisors:

| would like to consider this trend of two supervisors on a night, due to the increased amount of
public use of the Fitness Center. Currently, there will be three returning supervisors for the fall of
next year: Erica Bates, Hannah Manson, and Aoife Burke.

Due to the loss of seniors this summer, we are hoping to add five more members to the team in
the fall of next year.

Summer Hours: Monday - Friday 5-8 PM



We will continue our maintenance plan with our commercial retailer Advantage Fitness for their
outstanding service, and communication.

Equipment Replacement Plan

2023: Replaced Life Fitness with Precor elliptical

2022: Purchased: Row and Ski machine for HIT Workouts

2021: Purchased, elastic bands, as well as multiple kettlebells and 45 1b barbell
2020: Purchased multiple rollers, elastic bands, and a new 15 Pound Barbell.
Purchased Precor Treadmill.

2019: Purchased new Precor Elliptical and dumbbells up to 80 pounds.

2018: Purchased cross country equipment

2017: Purchased a Precor Treadmill to replace an 8 year old one. Also purchased
a second Power Rack and free weights.

2016: Replaced an Expresso HD interactive bike and lifetime subscription.

2015: Replaced two 10 year old stationary bikes. Replaced the Smith Machine for
a Power Rack and purchased more free weights to meet the student and participant
desire for more free weights.

2019 2020 2021 2023 2025
Machine will be | Machine will be | Machine will be | Machine will be | Machines will
8 years old 8 years old 8 years old 8 years old be 8 years old

Replace Replace Replace Replace Replace
Precor Life Fitness Precor AMT Life Fitness Precor
Elliptical Treadmill Elliptical Elliptical Stationary

Bikes

Approx. Cost Approx. Cost Approx. Cost Approx. Cost Approx Cost

$6000 $8000 $6500 $7000 $5000
e )
b -
—_

2024 Plan: Overhaul of Fitness Weight Plates / Barbells



Schools invited to join Opioid Overdose

Prevention Program

Background:

St. Lawrence County has not been immune to the effects of the national opioid epidemic,
and to this end the Public Health Department’s Community Health Assessment (in partnership
with Fort Drum Regional Planning Office) has identified the need for more of our community
members to be trained to identify signs of an overdose and respond, including the
administration of the opioid antagonist naloxone (Narcan).

Naloxone is a very safe and easy-to-administer life-saving medication that works by
blocking opioid receptors in the recipient’s brain, thereby reversing respiratory depression,
which often is the cause of death for those who overdose on opiates. Naloxone is pre-packaged
as an emergency intra-nasal épray and is safe to store in public locations. It's considered very
safe because if there are no opioids in a person’s system, the drug has no clinical effect.

Plan:

The Bridge to Wellness community coalition would like to partner with St. Lawrence
County school districts to enable them to train staff and keep naloxone stocked in school
buildings. This will be done in accordance with New York State Department of Health
requirements to ensure the safety of every community member. School districts may choose

one of three options, listed below.

Option 1: Join SVPC’s OOPP

Seaway Valley Prevention Council has volunteered to allow school districts to join their
existing NYSDOH approved Opioid Overdose Prevention Program. School districts would
receive sample naloxone policies for them to customize for approval from their school board and
SVPC would provide training for any staff members who volunteer for the program. They would
maintain a record of the staff who are trained, and would coordinate with NYSDOH to provide

the district with naloxone.



Option 2: Create your own OOPP

School districts may choose to create their own NYSDOH approved OOPP. SVPC has
offered to assist school districts in how to follow the NYSDOH-required steps for the OOPP. The
school district would then have control over training (which must be NYSDOH approved) and
they would work with NYSDOH to stock their own naloxone.

Option 3: Only provide narcan through the school health office
(Registered Nurses only)

School districts may decide not to train staff members, instead allowing only licensed
healthcare professionals hired by the district to administer naloxone. Districts would be given a
sample policy for them to customize, and naloxone would be obtained through a pharmaceutical
company who provides free naloxone to school districts. Registered Nurses do have to be
trained. *This option greatly limits the potential to intervene in potentially fatal overdose
situations since only a few people in each district would be able to administer naloxone.

Next Steps:

[0 Choose which option is best for your district. .
O Notify the broject coordinators, Lee Anne Blevins Zajac (SLCPHD) and Rachél Milone
(SVPC) of your choice via email:
0O Iblevinszajac@stlawco.org and RMilone@svpc.net
J You will receive sample policies to develop in your district and have your board of
education approve with the goal of beginning training in the 2023-2024 school year.
O Rachel Milone will coordinate training for your staff

O Once staff are trained you will receive Naloxone (Narcan) from SVPC

*These options enable you to address potential overdoses in your district while following
NYSDOH's rules for schools to administer and carry naloxone!



Losey, Shawn <slosey@mwcsk12.org

‘W: Transportation request for Parker Skaggs
message

mith, Sheena _ Thu, Jun 8, 2q23 at 10:18 Al
0: "slosey@mwcsk12.org" <slosey@mwcsk12.org>

Good Morning Mr. Losey,

| wanted to express my apprematuon to you for assnstmg our son Parker with transportatlon

T~k b AArARar =t - -

We would like to request contlnued transportationfor Parker J. Skaggs for the 2023-2024 school year to attend Trinity Catholic School
in Massena.

Please let me know if there ié further information needed.

Thank you,
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Solar Eclipse @ (((O)))D

“* Moon's shadow falls on Ear’rh

% Moon and sun aligned in Earth's sky
% Penumbra partial eclipse
% Umbra total eclipse




~Solar Eclipse

%* Moon and Sun alngned in Earth's Sky

%* New Moon phase
% Moon between Earth and Sun
% “Inferior Conjunction"

% Moon on Ecliptic Plane

% Plane of Earth's orbit

"% Moon's orbit tilted 5.14° from Ear"rh e g
- % Usually Moon is abpve or below Earth at New Moon




Lunar Eclipse L YSUSp» T 3

* Ear"rh s shadow falls on Moon

% Earth and Sun aligned in Moon's sky
- % Penumbra partial eclipse
% Umbra total eclipse

Penumbra




~Lunar Eclipse:

* Ear’rh and Sun alighed in Moon's Sky

% Full Moon phase -
% Earth between Moon and Sun
% "Opposition”

% Moon near Ecliptic Plane

% Earth's umbra is 2.6 - 2.7 fimes wider than the
Moon so the alignment need not be exact

% Moon's orbit tilted 5.14° from Earth's
- % Usually Moon is aboye or below Earth at New Moon |
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®Viewing the Eclipse

* NO €C|lp56 & PGI"TlG' PhC(SCS ) EIUIPSE VIEWER

Saik for Mirest Salor Viewing

% Eclipse glasses & viewers: D

e

% Must be used properly @ Ty
* ASCO will supply ecllpse glasses for' SLC students |

% Pinhole Cameras

% Every small hole pro JBCTS an image of the sun

Plnhole projector using a box

Paper taped to
inside en
Sunlight
L

v oo
timeanddatef’




- Viewing the Eclipse
* During Totality ONLY

% Totally eclipsed sun can be viewed
% From 3:24 pm to 3:25 pm
% Use an air horn to end ‘ro’rall’ry vuewmg

% Pinhole Cameras

% Every small hole prOJecTs an image of the sun

he only time that the Sun can be viewed safely with the naked eye is during a total eclipse, when the Moon completely covers the
disk ofthe Sun. Itis never safe to look at a partial or annular eclipse, or the partial phases of a total solar eclipse, without the

proper equipment and techniques. Even when 99% of the Sun’s surface (the photosphere) is obscured during the partial phases
of a solar eclipse, the remaining crescent Sun is still intense enough to cause a retinal burnieven though illumination levels are
comparable to twilight [Chou, 1981, 1996; Marsh, 1982]. Failure to use proper obsernving methods may result in permanent eye
damage or severe visual loss. This can have important adverse effects on career choices and earning potential, since it has been
shown that most individuals who sustain eclipse-related eye injuries are children and young adults [Penner and McNair, 1966;

Chou and Krailo, 1981].

hﬂ'ps //ecllpse gsfc.nasa.gov/ SEheIp/safe’ryZ h'rml
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- Experience of To’rall‘ry

‘% Can be life- -changing
% We are part of this cosmos
% Our elements were made in the stars
% Eclipse allows us to see Sun's corona
% hottest part of Sunl

% Stars in the sky
% Sunset all around

% Total Dark!
‘% Dogs bark |
~ % Roosters crow -
- % Birds roost ...




- Experience of ToTaInTy

* Let everyone in St. Lawrence County
% View eclipse safely & joyfully

% It's an a amazing experience
elp kids to view eclipse safely
elp visitors to
view & enJoy eclipse
% Help visitors to |
do enjoy St. Lawrence
Coun’ry“

*
e 3




CODE
OF

CONDUCT




MWCS 2023-2024 DIGNITY FOR ALL STUDENTS ACT COORDINATORS

Nicole Weakfall, Principal ' Joseph Binion, Principal

Elementary School Jr-Sr High School

315-322-5746, ext 35201 315-322-5746, ext 35200

TABLE OF CONTENTS
| PAGE

Introduction 4
Definitions 4
Student Rights and Responsibilities 5
Essential Partners 6
Student Dress Code 8
Prohibited Student Conduct 9
Reporting Violations 12
Disciplinary Penalties, Procedures and Referrals 13
Alternative Instruction 22
Discipline of Students with Disabilities 22
Corporal Punishment , 28
Student Searches and Interrogatiohs’ 28
Visitors to Schools 32
Public Conduct on School Property 32

Dissemination and Review 34



APPENDICES:

APPENDIX A: EXCERPTS FROM MADRID-WADDINGTON JR. SR.
HicH ScHooL PARENT-STUDENT HANDBOOK

APPENDIX B: ExcerrTS FROM MADRID-WADDINGTON ELEMENTARY
PARENT-STUDENT HANDBOOK

36

53



INTRODUCTION

The Madrid Waddington Board of Education is committed to providing a safe and
orderly school environment where students may receive and district personnel may
deliver quality educational services without disruption or interference. Responsible
behavior by students, teachers, other district personnel, parents and other visitors is
essential to achieving this goal.

The district has a long-standing set of expectations for conduct on school property and
at school functions. These expectations are based on the principles of civility, mutual
respect, citizenship, character, tolerance, honesty and integrity.

The Board recognizes the need to clearly define these expectations for acceptable
conduct on school property, identify the possible consequences of unacceptable
conduct, and to ensure that discipline, when necessary, is administered promptly and
fairly. To this end, the Board adopts this code of conduct (“code”).

Unless otherwise indicated, this code applies to all students, school personnel, parents
and other visitors when on school property or attending a school function.

DEFINITIONS

For purposes of this code, the following definitions apply.

“Disruptive student” means an elementary or secondary student under the age of 21
who is substantially disruptive of the educational process or substantially interferes
with the teacher’s authority over the classroom.

“Parent” means parent, guardian or person in parental relation to a student.

“School property” means in or within any building, structure, athletic playing field,
playground, parking lot or land contained within the real property boundary line of a
public elementary or secondary school, or in or on a school bus, as defined in Vehicle
and Traffic Law §142. '

“School function” means any school-sponsored extra-curricular event or activity.
“Violent student” means a student under the age of 21 who:

1. Commits an act of violence upon a school employee, or attempts to do so.

2. Commits, while on school property or at a school function, an act of violence
upon another student or any other person lawfully on school property or at the
school function, or attempts to do so.

3. Possess, while on school property or at a school function, a weapon.



4, Displays, while on school property or at a school function, what appears to be a

weapon.

5. Threatens, while on school property or at a school function, to use a weapon.

6. Knowingly and intentionally damages or destroys the personal property of any
school employee or any person lawfully on school property or at a school
function.

7. Knowingly and intentionally damages or destroys school district property.

“Weapon” means a firearm as defined in 18 USC §921 for purposes of the
Gun-Free Schools Act. It also means any other gun, BB gun, pistol, revolver, shotgun,
rifle, machine gun, disguised gun, dagger, dirk, razor, stiletto, switchblade knife, gravity
knife, brass knuckles, sling shot, metal knuckle knife, box cutters, cane sword, electronic
dart gun, Kung Fu star, electronic stun gun, pepper spi'ay or other noxious spray,
explosive or incendiary bomb, or other device, instrument, material or substance that
can cause physical injury or death when used to cause physical injury or death.

STubenT RiGHTS AND RESPONSIBILITIES
A. Student Rights
The district is committed to safeguarding the rights given to all students under state and

federal law. In addition, to promote a safe, healthy, orderly and civil school
environment, all district students have the right to:

1. Take part in all district activities on an equal basis regardless of race,
color, creed, national origin, religion, gender or sexual orientation or
disability. A :

2 Present their version of the relevant events to school personnel

authorized to impose a disciplinary penalty in connection with the
imposition of the penalty.

3. Access school rules and, when necessary, receive an explanation of those
rules from school personnel. -

B. Student Responsibilities

All district students have the responsibility to:

1. Contribute to maintaining a safe and orderly school environment that is
conducive to learning and to show respect to other persons and to
property.

2. Be familiar with and abide by all district policies, rules and regulations
dealing with student conduct.

3. Attend school every day unless they are legally excused and be in class,
on time, and prepared to learn.

q, Work to the best of their ability in all academic and extracurricular

5



pursuits and strive toward their highest level of achievement possible.
React to direction given by teachers, administrators and other school
personnel in a respectful, positive manner.

Work to develop mechanisms to control their anger.

Ask questions when they do not understand.

Seek help in solving problems that might lead to discipline.

Dress appropriately for school and school functions.

Accept responsibility for their actions.

Conduct themselves as representatives of the district when participating
in or attending school-sponsored extracurricular events and to hold
themselves to the highest standards of conduct, demeanor, and
sportsmanship.

EssenTiAL PARTNERS

A.

Parents

All parents are expected to:

1. Recognize that the education of their child(ren) is a joint responsibility of
- the parents and the school community.

2, Send their children to school ready to participate and learn.

3. Ensure their children attend school regularly and on time.

4, Ensure absences are excused.

5. Ensure their children be dressed and groomed in a manner consistent
with the student dress code.

6. Help their children understand that in a democratic society appropriate
rules are required to maintain a safe, orderly environment.

7. Know school rules and help their children understand them.

8. . Convey to their children a supportive attitude toward education and the
district. ‘

9. Build good relationships with teachers, other parents and their children’s
friends.

10.  Help their children deal effectively with peer pressure.

11.  Inform school officials of changes in the home situation that may affect
student conduct or performance.

12. Provide a place for study and ensure homework assignments are
completed.

Teachers

All district teachers are expected to:

1.

Maintain a climate of mutual respect and dignity for all students
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regardless of actual or perceived race, color, weight, national origin,
ethnic group, religion, religious practice, disability, sexual orientation,
gender or sex, which will strengthen students’ self-concept and promote
confidence to learn.

Be prepared to teach.

Demonstrate interest in teaching and concern for student achievement.
Know school policies and rules, and enforce them in a fair and consistent
manner.

Communicate to students and parents:

Course objectives and requirements
Marking/grading procedures
Assignment deadlines

Expectations for students
Classroom discipline plan.

paopoy

Communicate regularly with students, parents and other teachers
concerning growth and achievement.

Maintain confidentiality in conformity with federal and state law.

Address issues of harassment or any situation that threatens the
emotional or physical health or safety of any student, school employee or
any person who is lawfully on school property or at a school function.

Guidance Counselors

bl o

Assist students in coping with peer pressure and emerging personal,
social and emotional problems.

Initiate teacher/student/counselor conferences and
parent/teacher/student/counselor conferences, as necessary, as a way to
resolve problems. '

Regularly review with students their educational progress and career
plans.

Provide information to assist students with career planning.

Encourage students to benefit from the curriculum and extracurricular
programs.

Maintain a climate of mutual respect and dignity for all students
regardless of actual or perceived race, color, weight, national origin,
eithnic group, religion, religious practice, disability, sexual orientation,
gender or sex.

Make known to students and families the resources in the community
that are available to meet their needs.

Address issues of harassment or any situation that threatens the
emotional or physical health or safety of any student, school employee,
or any person who is lawfully on school property or at a school function.
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Other School Personnel

Maintain a climate of mutual respect and dignity for all students
regardless of actual or perceived race, color, weight, national origin,
eithnic group, religion, religious practice, disability, sexual orientation,
gender or sex.

Maintain confidentiality in accordance with federal and state law.

Be familiar with the code of conduct.

Help children understand the district’s expectations for maintaining a
safe, orderly environment.

Participate in school-wide efforts to provide adequate supervision in all
school spaces.

Address issues of harassment or any situation that threatens the
emotional or physical health or safety of any student, school employee,
or any person who is lawfully on school property or at a school function.
Address personal biases that may prevent equal treatment of all
students.

Principals

Promote a safe, orderly and stimulating school environment, supporting
active teaching and learning for all students regardless of actual or
perceived race, color, weight, national origin, ethnic group, religion,
religious practice, disability, sexual orientation, gender or sex.

Ensure that students and staff have the opportunity to communicate
regularly with the Principal and approach the Principal for redress of
grievances.

Evaluate on a regular basis all instructional programs.

Support the development of and student participation in appropriate
extracurricular activities.

Be responsible for enforcing the code of conduct and ensuring that all
cases are resolved promptly and fairly.

Maintain confidentiality in accordance with federal and state law.
Address issues of harassment or any situation that threatens the
emotional or physical health or safety of any student, school employee,
or any person who is lawfully on school property or at a school function.

Superintendent

Promote a safe, orderly and stimulating school environment, supporting
active teaching and learning for all students regardless of actual or
perceived race, color, weight, national origin, ethnic group, religion,
religious practice, disability, sexual orientation, gender or sex.



2. Review with district administrators the policies of the Board of education

and state and federal laws relating to school operations and

management.

Inform the Board about educational trends relating to student discipline.

Work to create instructional programs that minimize problems of

misconduct and are sensitive to student and teacher needs.

5. Work with district administrators in enforcing the code of conduct and
ensuring that all cases are resolved promptly and fairly.

hw

6. Maintain confidentiality in accordance with federal and state law.

7. Address issues of harassment or any situation that threatens the
emotional or physical health or safety of any student, school employee,
or any person who is lawfully on school property or at a school function.

G. Board of Education

1. Promote a safe, orderly and stimulating school environment, supporting
active teaching and learning for all students regardless of actual or
perceived race, color, weight, national origin, ethnic group, religion,
religious practice, disability, sexual orientation, gender or sex.

2. Maintain confidentiality in accordance with federal and state law.

3. Develop and recommend a budget that provides programs and activities
that support achievement of the goals of the code of conduct.

4q, Collaborate with student, teacher, administrator, and parent

organizations, school safety personnel and other school personnel to
develop a code of conduct that clearly defines expectations for the
conduct of students, district personnel and visitors on school property
and at school functions.

5. Adopt and review at least annually the district’s code of conduct to
evaluate the code’s effectiveness and the fairness and consistency of its
implementation.

6. Lead by example by conducting Board meetings in a professional,
respectful, courteous manner.
7. Address issues of harassment or any situation that threatens the

emotional or physical health or safety of any student, school employee,
or any person who is lawfully on school property or at a school function

STupenT Dress Cobe

All students are expected to give proper attention to personal cleanliness and to dress
appropriately for school and school functions. Students and their parents have the
primary responsibility for acceptable student dress and appearance. Teachers and all
other district personnel should exemplify and reinforce acceptable student dress and
help students develop an understanding of appropriate appearance in the school
setting.



A student’s dress, grooming and appearance, including hair style/color, jewelry,
make-up, and nails, shall:

1. Be safe, appropriate and not disrupt or interfere with the educational process.

2. Recognize that extremely brief garments are not appropriate.

3. Include footwear at all times. Footwear that is a safety hazard will not be
allowed.

4. Not include the wearing of hats in the classroom except for a medical or religious
purpose.

5. Not include items that are vulgar, obscene, libelous, or denigrate others on
account of race, color, religion, creed national origin, gender, sexual orientation
or disability.

6. Not promote and/or endorse the use of alcohol, tobacco or illegal drugs and/or

encourage other illegal or violent activities.

Each Building Principal or his/her designee shall be responsible for informing all
students and their parents of the student dress code at the beginning of the school year
and any revisions to the dress code made during the school year.

Students who violate the student dress code shall be required to modify their
appearance by covering or removing the offending item, and if necessary or practical,
replacing it with an acceptable item. Any student who refuses to do so shall be subject
to discipline, up to and including suspension . Any student who repeatedly fails to
comply with the dress code shall be subject to further discipline.

ProHIBITED STUDENT CONDUCT

The Board of Education expects all students to conduct themselves in an appropriate
and civil manner, with proper regard for the rights and welfare of other students,
district personnel and other members of the school community, and for the care of
school facilities and equipment.

The best discipline is self-imposed, and students must learn to assume and accept
responsibility for their own behavior, as well as the consequences of their misbehavior.
District personnel who interact with students are expected to use disciplinary action
only when necessary and to place emphasns on the students’ ability to grow in
self-discipline.

The Board recognizes the need to make its expectations for student conduct while on
school property or engaged in a school function specific and clear. The rules of conduct
listed below are intended to do that and focus on safety and respect for the rights and
property of others. Students who will not accept responsibility for their own behavior
and who violate these school rules will be required to accept the penalties for thelr
conduct.

10



Students may be subject to disciplinary action, up to and including suspension from
school, when they:

A. Engage in conduct that is disorderly. Examples of disorderly conduct include, but
are not limited to:

nhwnNPR
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Running in hallways.

Making unreasonable noise.

Using language or gestures that are profane, lewd, vulgar or abusive.
Obstructing vehicular or pedestrian traffic.

Engaging in any willful act which disrupts the normal operation of the
school community.

Trespassing. Students are not permitted in any area of the building unless
there is a scheduled and supervised activity.

Computer/electronic communications misuse, including any unauthorized
use of computers, software, or internet/intranet account; accessing
inappropriate websites; or any other violation of the district’s acceptable
use policy.

B. Engage in conduct that is insubordinate. Examples of insubordinate conduct
include, but are not limited to:

1. Failing to comply with the reasonable directions of teachers, school
administrators or other school employees in charge of students or
otherwise demonstrating disrespect.

2. Lateness for, missing or leaving school without permission.

3. Skipping detention.

C. Engage in conduct that is disruptive. Examples qf disruptive conduct include, but

are not limited to:

1.

Failing to comply with the reasonable directions of teachers, school
administrators or other school personnel in charge of students.

D. Engage in conduct that is violent. Examples of violent conduct include, but are
not limited to: '

1.

Committing an act of violence (such as hitting, kicking, punching, and
scratching) upon a teacher, administrator or other school employee or
attempting to do so.

Committing an act of violence (such as hitting, kicking, punching, and
scratching) upon another student or any other person lawfully on school
property or attempting to do so.

11



onPw

Possessing a weapon.

Displaying what appears to be a weapon.

Threatening to use any weapon.

Intentionally damaging or destroying the personal property of a student,
teacher, administrator, other district employee or any person lawfully on
school property, including graffiti or arson.

Intentionally damaging or destroying school district property.

Engage in any conduct that endangers the safety, physical or mental health or
welfare of others. Examples of such conduct include, but are not limited to:

1.

w

10.

11.

Subjecting other students, school personnel or any other person lawfully
on school property or attending a school function to danger by recklessly
engaging in conduct which creates a substantial risk of physical injury.
Stealing or attempting to steal the property of other students, school
personnel or any other person lawfully on school property or attending a
school function.

Defamation, which includes making false or unprivileged statements or
representations about an individual or identifiable group of individuals
that harm the reputation of the person or the identifiable group by
demeaning them.

Discrimination, which includes using race, color, creed, national origin,
ethnic group, religion, religious practice, sex, gender (identity and
expression), sexual orientation, weight or disability to deny rights,
equitable treatment or access to facilities available to others.
Harassment (or Bullying), is the creation of a hostile environment by
conduct or threats, intimidation or abuse.

Intimidation, which includes engaging in actions or statements that put
an individual in fear of bodily harm.

Hazing, which includes an induction, initiation or membership process
involving harassment.

Selling, using, distributing or possessing obscene material.

Using vulgar or abusive language, cursing or swearing.

Smoking a cigarette, cigar; pipe or using chewing or smokeless tobacco, or
the use of any form of e-cigarette or vape.

Possessing, consuming, selling, offering, manufacturing, distributing or
exchanging alcoholic beverages or illegal substances, or being under the
influence of either. “lllegal substances” include, but are not limited to,
inhalants, marijuana, cocaine, LSD, PCP, amphetamines, heroin, steroids,
look-alike drugs, and any synthetic version thereof, whether specifically
illegal or not, commonly referred to as “designer drugs” which are
substances designed and synthesized to mimic the intended effects and
usages of, which are chemically substantially similar to, illegal drugs,
which may or may not be labeled for human consumption.
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12. Inappropriately using or sharing prescription and over-the-counter drugs.

13. Gambling.

14. Indecent exposure, that is, exposure to sight of the private parts of the
body in lewd or indecent manner.

15. Initiating a report warning of fire or other catastrophe without valid
cause, misuse of 99, or discharging a fire extinguisher. |

F. 'Engage in misconduct while on a school bus. It is crucial for students to behave
appropriately while riding on district buses, to ensure their safety and that of
other passengers and to avoid distracting the bus driver. Students are required to
conduct themselves on the bus in a manner consistent with established
standards for classroom behavior. Excessive noise, pushing, shoving and fighting
will not be tolerated.

G. Engage in any form of academic misconduct. Examples of academic misconduct
include, but not limited to: '
1. Plagiarism.
2. Cheating.
3. Copying.
4. Altering records.
5. Assisting another student in any of the above actlons

H. Bullying: Peer Abuse in the Schools

Bullying of ‘a student by another student is strictly prohibited on school property, in
school buildings and on school buses, at school sponsored events and/or activities
whether occurring on or off campus.

Bullying can take three forms:

1) Physical (including, but not limited to, hitting, kicking, spltl:mg, pushing,
taking personal belongings);
2) Verbal (including, but not limited to, taunting, malicious teasing, name

calling, making threats);

3) Psychological (including, but not limited to spreading rumors; manipulating
social relationships; or engaging in social exclusion, extortion, or
intimidation).

Bullying may also occur as various forms of harassment and/or hazing of students by
other students (including “pledging” and/or a student’s initiation into or affiliation with
a school or student related organization or team.)

The District also prohibits “Internet bullying” (also referred to as “cyber-bullying”)
including the use of instant messaging, e-mail, web sites, chat rooms, and text
messaging when such use can reasonably be expected to substantially disrupt the
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educational process in the school or a school function.

RePORTING VIOLATIONS

All students are expected to promptly report violations of the code of conduct to a
teacher, guidance counselor, the Building Principal or his or her designee. Any student
observing a student possessing a weapon, alcohol or illegal substance on school
property or at a school function shall report this information immediately to a teacher,
the Principal, the Principal’s designee or the Superintendent of Schools.

All district staff who are authorized to impose disciplinary sanctions are expected to do
so in a prompt, fair and lawful manner. District staff who are not authorized to impose
disciplinary sanctions are expected to promptly report violations of the code of conduct
to their supervisor, who shall in turn impose

an appropriate disciplinary sanction, if so authorized, or refer the matter to a staff
member who is authorized to impose an appropriate sanction. A
Any weapon, alcohol or illegal substance found shall be confiscated immediately, if
possible, followed by notification to the parent of the student involved and the
appropriate disciplinary sanction, which may include permanent suspension and referral
for prosecution.

The Principal or his/her designee must notify the appropriate local law enforcement
agency of those code violations that constitute a crime and substantially affect the order
or security of a school as soon as practical, but in no event later than the close of
business the day the Principal or his/her designee learns of the violation. The
notification may be made by telephone, followed by a letter mailed on same day as the
telephone call is made. The notification must identify the student and explain the
conduct that violated the code of conduct and constituted a crime.

DiscipLiNARY PENALTIES, PROCEDURES AND REFERRALS

Discipline is most effective when it deals directly with the problem at the time and place
it occurs, and in a way that students view as fair and impartial. School personnel who
interact with students are expected to use disciplinary action only when necessary and
to place emphasis on the students’ ability to grow in self-discipline.

Disciplinary action, when necessary, will be firm, fair and consistent so as to be the most
effective in changing student behavior. In determining the appropriate disciplinary
action, school personnel authorized to impose disciplinary penalties will consider the
following:
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The student’s age.

The nature of the offense and the circumstances which led to the offense.
The student’s prior disciplinary record.

The effectiveness of other forms of discipline.

Information from parents, teachers and/or others, as appropriate.

Other extenuating circumstances.

ounepLNR

As a general rule, discipline will be progressive. This means that a student’s first
violation will usually merit a lighter penalty than subsequent violations.

If the conduct of a student is related to a disability or suspected disability, the student
shall be referred to the Committee on Special Education and discipline, if warranted,
shall be administered consistent with the separate requirements of this code of conduct
for disciplining students with a disability or presumed to have a disability. A student
identified as having a disability shall not be disciplined for behavior related to his/her
disability, unless the discipline is consistent with the student’s individualized education
plan (IEP).

A. Penalties

Students who are found to have violated the district’s code of conduct may be subject
to the following penalties, either alone or in combination. The school personnel
identified after each penalty are authorized to impose that penalty, consistent with the
student’s right to due process.

1. Verbal warning — any member of the district staff

2. Written warning — bus drivers, hall and lunch monitors, coaches, guidance
counselors, teachers, Principal, Superintendent

3. Written notification to parent — bus driver, hall and lunch monitors,
coaches, guidance counselors, teachers, Principal, Superintendent

4. Detention — teachers, Principal, Superintendent

5. Suspension from transportation — Director of Transportation, Principal,
Superintendent

6. Suspension from athletic participation - coaches, Principal,
Superintendent ’

7. Suspension from social or extracurricular activities — activity director,

Principal, Superintendent

Suspension of other privileges — Principal, Superintendent

In-school suspension - Principal, Superintendent

10. Removal from classroom by teacher — teachers, Principal

11. Short-term (five days or less) suspension from school — Principal,
Superintendent, Board

12.  Long-term (more than five days) suspension from school -

©
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Superintendent, Board
13.  Permanent suspension from school — Superintendent, Board

B. Procedures

The amount of due process a student is entitled to receive before a penalty is imposed
depends on the penalty being imposed. In all cases, regardless of the penalty imposed,
the school personnel authorized to impose the penalty must inform the student of the
alleged misconduct and must investigate, to the extent necessary, the facts surrounding
the alleged misconduct. All students will have an opportunity to present their version of
the facts to the school personnel imposing the disciplinary penalty in connection with
the imposition of the penalty.

Students who are to be given penalties other than an oral warning, written warning or
written notification to their parents are entitled to additional rights before the penalty
is imposed. These additional rights are explained below.

1. Deténtion

Teachers, Principals and the Superintendent may use after school detention as a penalty
for student misconduct in situations where removal from the classroom or suspension
would be inappropriate. Detention will be imposed as a penalty only after the student’s
parent has been notified to confirm that there is no parental objection to the penalty
and the student has appropriate transportation home following detention.

2. Suspension from transportation

If a student does not conduct himself/herself properly on a bus, the bus driver is
expected to bring such misconduct to the Principal’s attention. Students who become a
serious disciplinary problem may have their riding privileges suspended by the Principal
or the Superintendent or their designees.

In such cases, the student’s parent will become responsible for seeing that his or her

child gets to and from school safely. Should the suspension from transportation amount

to a suspension from attendance, the district will make appropriate arrangements to
provide for the student’s education.

A student subjected to a suspension from transportation is not entitled to a full hearing
pursuant to Education Law §3214. However, the student and the student’s parent will
be provided with a reasonable opportunity for an informal conference with the
Principal or the Principal’s designee to discuss the conduct and the penalty involved.
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3. Suspension from athletic participation, extra-curricular activities and other privileges

A student subjected to a suspension from athletic participation, extra-curricular
activities or other privileges is not entitled to a full hearing pursuant to Education Law
§3214. However, the student and the student’s parent will be provided with a
reasonable opportunity for an informal conference with the district official imposing the
suspension to discuss the conduct and the penalty invoived.

4. In-school Suspension

The Board recognizes the school must balance the need of students to attend school
and the need for order in the classroom to establish an environment conducive to
learning. As such, the Board authorizes Principals and the Superintendent to place
students who would otherwise be suspended from school as the result of a code of
conduct violation in “in-school suspension.”

A student subjected to an in-school suspension is not entitled to a full hearing pursuant
to Education Law §3214. However, the student and the student’s parent will be
provided with a reasonable opportunity for an informal conference with the district
official imposing the in-school suspension to discuss the conduct and the penalty
involved.

5. Teacher Disciplinary Removal of Diéruptive Students

A student’s behavior can affect a teacher’s ability to teach and can make it difficult for
other students in the classroom to learn. In most instances the classroom teacher can
control a student’s behavior and maintain or restore control over the classroom by using
good classroom management techniques. These techniques may include practices that
involve the teacher directing a student to briefly leave the classroom to give the student
an opportunity to regain his or her composure and self-control in an alternative setting.
Such practices may include, but are not limited to: (1) short-term “time out” in an
elementary classroom or in an administrator’s office; (2) sending a student into the
hallway briefly; (3) sending a student to the Principal’s office for the remainder of the
class time only; or (4) sending a student to a guidance counselor or other district staff
member for counseling. Time-honored classroom management techniques such as
these do not constitute disciplinary removals for purposes of this code.

On occasion, a student’s behavior may become disruptive. For purposes of this code of
conduct, a disruptive student is a student who is substantially disruptive of the
educational process or substantially interferes with the teacher’s authority over the
classroom. A substantial disruption of the educational process or substantial
interference with a teacher’s authority occurs when a student demonstrates a persistent
unwillingness to comply with the teacher’s instructions or repeatedly violates the
teacher’s classroom behavior rules.
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A classroom teacher may remove a disruptive student from class for up to two days.
The removal from class applies to the class of the removing teacher only.

If the disruptive student does not pose a danger or ongoing threat of disruption to the
academic process, the teacher must provide the student with an explanation for why he
or she is being removed and an opportunity to explain his or her version of the relevant
events before the student is removed. Only after the informal discussion may a teacher
remove a student from class.

If the student poses a danger or ongoing threat of disruption, the teacher may order the
student to be removed immediately. The teacher must, however, explain to the student
why he or she was removed from the classroom and give the student a chance to
present his or her version of the relevant events within 24-hours.

The teacher must complete a district-established disciplinary removal form and meet
with the Principal or his or her designee as soon as possible, but no later than the end
of the school day, to explain the circumstances of the removal and to present the
removal form. If the Principal or designee is not available by the end of the same school
day, the teacher must leave the form with the secretary and meet with the Principal or
designee prior to the beginning of classes on the next school day.

Within 24 hours after the student’s removal, the Principal or another district
administrator designated by the Principal must notify the student’s parent, in writing,
that the student has been removed from class and why. The notice must also inform the
parent that he or she has the right, upon request, to meet informally with the Principal
or the Principal’s designee to discuss the reasons for the removal.

The written notice must be provided by personal delivery, express mail delivery, or
some other means that is reasonably calculated to assure receipt of the notice within 24
hours of the student’s removal at the last known address for the parent. Where
possible, notice should also be provided by telephone if the school has been provided
with a telephone number(s) for the purpose of contacting parents.

The Principal may require the teacher who ordered the removal to attend the informal
conference.

If at the informal meeting the student denies the charges, the Principal or the Principal’s
‘designee must explain why the student was removed and give the student and the
student’s parents a chance to present the student’s version of the relevant events. The
informal meeting must be held within 48 hours of the student’s removal. The timing of
the informal meeting may be extended by mutual agreement of the parent and
Principal.

The Principal or the Principal’s designee may overturn the removal of the student from
class if the Principal finds any one of the following:
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1 The charges against the student are not supported by substantial evidence.

2. The student’s removal is otherwise in violation of law, including the district’s
code of conduct.

3. The conduct warrants suspension from school pursuant to Education Law §3214

and a suspension will be imposed.

The Principal or his/her designee may overturn a removal at any point between
receiving the referral form issued by the teacher and the close of business on the day
following the 48-hour period for the informal conference, if a conference is requested.
No student removed from the classroom by the classroom teacher will be permitted to
return to the classroom until the Principal makes a final determination, or the period of
removal expires, whichever is less.

Any disruptive student removed from the classroom by the classroom teacher shall be
offered continued educational programming and activities until he or she is permitted to
return to the classroom.

Each teacher must keep a complete log {on a district provided form) for all cases of
removal of students from hls/her class. The Principal must keep a log of all removals of
students from class.

Removal of a student with a disability, under certain circumstances, may constitute a
change in the student’s placement. Accordingly, no teacher may remove a student with
a disability from his or her class until he or she has verified with the Principal or the
chairperson of the Committee on Special Education that the removal will not violate the
student’s rights under state or federal law or regulation.

6. Suspension from School

Suspension from school is a severe penalty, which may be imposed only upon students
who are insubordinate, disorderly, violent or disruptive, or whose conduct otherwise
endangers the safety, morals, health or welfare of others.

The Board retains its authority to suspend students, but places primary responsibility
for the suspension of students with the Superintendent and the Principals.

Any staff member may recommend to the Superintendent or the Principal that a
student be suspended. All staff members must immediately report and refer a violent
student to the Principal or the Superintendent for a violation of the code of conduct. All
recommendations and referrals shall be made in writing unless the conditions
underlying the recommendation or referral warrant immediate attention. In such cases
a written report is to be prepared as soon as possible by the staff member
recommending the suspension.
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The Superintendent or Principal, upon receiving a recommendation or referral for
suspension or when processing a case for suspension, shall gather the facts relevant to
the matter and record them for subsequent presentation, if necessary.

a) Short term (five days or less) Suspension from School

When the Superintendent or Principal (referred to as the “suspending authority”)
proposes to suspend a student charged with misconduct for five days or less pursuant to
Education Law §3214(3), the suspending authority must immediately notify the student
orally. If the student denies the misconduct, the suspending authority must provide an
explanation of the basis for the proposed suspension. The suspending authority must
also notify the student’s parents in writing that the student may be suspended from
school. The written notice must be provided by personal delivery, express mail delivery,
or some other means that is reasonably calculated to assure receipt of the notice within
24 hours of the decision to propose suspension at the last known address for the
parents. Where possible, notice should also be provided by telephone if the school has
been provided with a telephone number(s) for the purpose of contacting the parents.

The notice shall provide a description of the charges against the student and the
incident for which suspension is proposed and shall inform the parents of the right to
request an immediate informal conference with the Principal. Both the notice and
informal conference shall be in the dominant language or mode of communication used
by the parents. At the conference, the parents shall be permitted to ask questions of
complaining witnesses under such procedures as the Principal may establish.

The notice and opportunity for an informal conference shall take place before the
student is suspended unless the student’s presence in school poses a continuing danger
to persons or property or an ongoing threat of disruption to the academic process. If
the student’s presence does pose such a danger or threat of disruption, the notice and
opportunity for an informal conference shall take place as soon after the suspension as
is reasonably practicable.

After the conference, the Principal shall promptly advise the parents in writing of his or
her decision. The Principal shall advise the parents that if they are not satisfied with the
decision and wish to pursue the matter, they must file a written appeal to the
Superintendent within 10 business days, unless they can show extraordinary
circumstances precluding them from doing so. The Superintendent shall issue a written
decision regarding the appeal within 10 business days of receiving the appeal.  If the
parents are not satisfied with the Superintendent’s decision, they must file a written
appeal to the Board of education with the District Clerk within 10 business days of the
date of the Superintendent’s decision, unless they can show extraordinary
circumstances precluding them from doing so. Only final decisions of the Board may be
appealed to the Commissioner of Education within 30 days of the decision.

b) Long term (more than five days) Suspension from School
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When the Superintendent or Principal determines that a suspension for more than five
days may be warranted, he or she shall give reasonable notice to the student and the
student’s parents of their right to a fair hearing. At the hearing the student shall have
the right to be represented by counsel, the right to question witnesses against him or
her and the right to present witnesses and other evidence on his or her behalf.

The Superintendent shall personally hear and determine the proceeding or may, in his
or her discretion, designate a hearing officer to conduct the hearing. The hearing officer
shall be authorized to administer oaths and to issue subpoenas in conjunction with the
proceeding before him or her. A record of the hearing shall be maintained, but no
stenographic transcript shall be required. A tape recording shall be deemed a
satisfactory record. The hearing officer shall make findings of fact and recommendations
as to the appropriate measure of discipline to the Superintendent. The report of the
hearing officer shall be advisory only, and the Superintendent may accept all or any part
thereof.

An appeal of the decision of the Superintendent may be made to the Board that will
make its decision based solely upon the record before it. All appeals to the Board must
be in writing and submitted to the district clerk within 10 business days of the date of
the Superintendent’s decision, unless the parents can show that extraordinary
circumstances precluded them from doing so. The Board may adopt in whole or in part
the decision of the Superintendent. Final decisions of the Board may be appealed to the
Commiissioner of Education within 30 days of the decision.

¢.) Permanent suspension

Permanent suspension is reserved for extraordinary circumstances such as where a
student’s conduct poses a life-threatening danger to the safety and well-being of other
students, school personnel or any other person lawfully on school property or attending
a school function.

d.) Procedure after suspension
The Board may condition a student’s early return from a suspension on the student’s
voluntary participation in counseling or specialized classes, such as anger management
or dispute resolution. The Board retains discretion in offering this opportunity. If and
when the student and/or parent/guardian agrees to this option, the terms and
conditions shall be specified in writing.

7. Minimum Periods of Suspension

1. Students who bring a weapon to school
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Any student, other than a student with a disability, found guilty of bringing a weapon
onto school property will be subject to suspension from school for at least one calendar
year. Before being suspended, the student will have an opportunity for a hearing
pursuant to Education Law §3214. The Superintendent has the authority to modify the
one-year suspension on a case-by-case basis. In deciding whether to modify the penality,
the Superintendent may consider the following:

The student’s age.

The student’s grade in school.

The student’s prior disciplinary record.

The Superintendent’s belief that other forms of discipline may be
~ more effective. '

Input from parents, teachers and/or others.
6. Other extenuating circumstances.

ol ol ol o
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A student with a disability may be suspended only in accordance with the requirements
of state and federal law.

A}

2. Students who commit violent acts other than bringing a weapon to school

Any student, other than a student with a disability, who is found to have committed a
violent act, other than bringing a weapon onto school property, shall be subject to
suspension from school for at least five days. If the proposed penalty is the minimum
five-day suspension, the student and the student’s parent will be given the same notice
and opportunity for an informal conference given to all students subject to a short-term
suspension. If the proposed penalty exceeds the minimum five-day suspension, the
student and the student’s parent will be given the same notice and opportunity for a
hearing given to all students subject to a long-term suspension. The Superintendent has
the authority to modify the minimum five-day suspension on a case-by-case basis. In
deciding whether to modify the penalty, the Superintendent may consider the same
factors considered in modifying a one-year suspension for possessing a weapon.

3. Students who are repeatedly substantially disruptive of the educational
process or repeatedly substantially interferes with the teacher’s authority
over the classroom

Any student, other than a student with a disability, who repeatedly is substantially
disruptive of the educational process or substantially interferes with the teacher’s
authority over the classroom will be suspended from school for at least five days. For
purposes of this code of conduct, “repeatedly is substantially disruptive” means
engaging in conduct that results in the student being removed from the classroom by
teacher(s) pursuant to Education Law § 3214 (3-a) and this code on four or more
occasions during a semester, or three or more occasions during a trimester. If the
proposed penalty is the minimum five-day suspension, the student and the student’s
parent will be given the same notice and opportunity for an informal conference given
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to all students subject to a short-term suspension. If the proposed penalty exceeds the
minimum five-day suspension, the student and the student’s parent will be given the
same notice and opportunity for a hearing given to all students subject to a long-term
suspension. The Superintendent has the authority to modify the minimum five-day
suspension on a case-by-case basis. In deciding whether to modify the penalty, the
Superintendent may consider the same factors considered in modifying a one-year
suspension for possessing a weapon.

8. Referrals
1. Counseling

The Guidance Office shall handle all referrals of students to counseling.

2. PINS Petitions

The district may file a PINS (person in need of supervision) petition in Family
Court on any student under the age of 18 who demonstrates that he or she
requires supervision and treatment by:

a. Being habitually truant and not attending school as reqdired by
part one of Article 65 of the Education Law.
b. Engaging in an ongoing or continual course of conduct which

makes the student ungovernable, or habitually disobedient and
beyond the lawful control of the school.

c. Knowingly and unlawfully possesses marijuana in violation of
Penal Law § 221.05. A single violation of § 221.05 will be a
sufficient basis for filing a PINS petition.

3. Juvenile Delinquents and Juvenile Offenders

The Superintendent is required to refer the following students to the County
Attorney for a juvenile delinquency proceeding before the Family Court:

a. Any student under the age of 16 who is found to have brought a
weapon to school, or

b. Any student 14 or 15 years old who qualifies for juvenile offender
status under the Criminal Procedure Law § 1.20 (42).

The Superintendent is required to refer students age 16 and older or any student 14 or
15 years old who qualifies for juvenile offender status to the appropriate law
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enforcement authorities.
ALTERNATIVE INSTRUCTION

When a student of any age is removed from class by a teacher or a student of
compulsory attendance age is suspended from school pursuant to Education Law §3214,
the district will take immediate steps to provide alternative means of instruction for the
student.

DisciPLINE OF STUDENTS WITH DISABILITIES

The Board recognizes that it may be necessary to suspend, remove or otherwise
discipline students with disabilities who violate the district’s student code of conduct,
and/or to temporarily remove a student with disabilities from his or her current
placement because maintaining the student in that placement is substantially likely to
result in injury to the student or to others. The Board also recognizes that students with
disabilities deemed eligible for special education services under the IDEA and Article 89
of New York’s Education Law enjoy certain procedural protections that school
authorities must observe when they decide to suspend or remove them. Under certain
conditions those protections extend, as well, to students not currently deemed to be a
student with a disability but determined to be a student presumed to have a disability
for discipline purposes.

Therefore, the Board is committed to ensuring that the district follows suspension and
removal procedures that are consistent with those protections. The code of conduct for
students is intended to afford students with disabilities and students presumed to have
a disability for discipline purposes the express rights they enjoy under applicable law
and regulations.

A. Authorized Suspensions or Removals of Students with Disabilities

1. For purposes of this section of the code of conduct, the following definitions
apply.

A “suspension” means a suspension pursuant to Education Law § 3214.

A “removal” means a removal for disciplinary reasons from the student’s current
educational placement other than a suspension and change in placement to an interim
alternative educational setting (IAES) ordered by an impartial hearing officer because
the student poses a risk of harm to himself/herself or others.

An “IAES” means a temporary educational placement for a period of up to 45 days,
other than the student’s current placement at the time the behavior precipitating the
IAES placement occurred, that enables the student to continue to progress in the
general curriculum, although in another setting, to continue to receive those services
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and modifications, including those described on the student’s current individualized
education program (IEP), that will enable the student to meet the goals set out in such
IEP, and include services and modifications to address the behavior which precipitated
the IAES placement that are designed to prevent the behavior from recurring.

2. School personnel may order the suspension or removal of a student with a
disability from his or her current educational placement as follows:

a. The Board, the district (BOCES) Superintendent of Schools or a
Principal may order the placement of a student with a disability
into an IAES, another setting or suspension for a period not to
exceed five consecutive school days and not to exceed the amount
of time a non-disabled student would be subject to suspension for
the same behavior.

b. The Superintendent may order the placement of a student with a
disability into an IAES, another setting or suspension for up to 10
consecutive school days, inclusive of any period in which the
student has been suspended or removed under subparagraph (a)
above for the same behavior, if the Superintendent determines
that the student has engaged in behavior that warrants a
suspension and the suspension or removal does not exceed the
amount of time non-disabled students would be subject to
suspension for the same behavior.

c. The Superintendent may order additional suspensions of not more
than 10 consecutive school days in the same school year for
separate incidents of misconduct, as long as those removals do

: not constitute a change of placement.

d. The Superintendent may order the placement of a student with a
disability in an IAES to be determined by the committee on special
education (CSE), for the same amount of time that a student
without a disability would be subject to discipline, but not more
than 45 days, if the student carries or possesses a weapon to
school or to a school function, or the student knowingly possesses
or uses illegal drugs or sells or solicits the sale of a controlled
substance while at school or a school function.

(1) “Weapon” means the same as “dangerous weapon” under
18 U.S.C. § 930{g)(w) which includes “a weapon, device,
instrument, material or substance, animate or inanimate,
that is used for, or is readily capable of causing death or
serious bodily injury, except...[for] a pocket knife with a
blade of less than 2 1/2 inches in length.”

(2) “Controlled substance” means a drug or other substance
identified in certain provisions of the federal Controlled
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Substances Act specified in both federal and state law and
regulations applicable to this policy.

(3) “lllegal drugs” means a controlled substance except for
those legally possessed or used under the supervision of a
licensed health-care professional or that is legally
possessed or used under any other authority under the
Controlled Substances Act or any other federal law.

3. Subject to specified conditions required by both federal and state law and
regulations, an impartial hearing officer may order the placement of a student with a
disability in an IAES setting for up to 45 days at a time, if maintaining the student in his
or her current educational placement poses a risk of harm to the student or others.

B. Change of Placement Rule

1. A disciplinary change in placement means a suspension or
removal from a student’s current educational placement that is either:

a. for more than 10 consecutive school days; or A

b. for a period of 10 consecutive school days or less if the student is
subjected to a series of suspensions or removals that constitute a
pattern because they cumulate to more than 10 school days in a
school year and because of such factors as the length of each
suspension or removal, the total amount of time the student is
removed and the proximity of the suspensions or removals to one
another.

2. School personnel may not suspend or remove a student with disabilities
if imposition of the suspension or removal would result in a disciplinary
change in placement based on a pattern of suspension or removal.

However, the district may impose a suspension or removal, which would otherwise
result in a disciplinary change in placement, based on a pattern of suspensions or
removals if the CSE has determined that the behavior was not a manifestation of the
student’s disability, or the student is placed in an IAES for behavior involving weapons,
illegal drugs or controlled substances.

C. Special Rules Regarding the Suspension or Removal of Students with Disabilities
1. The district’s Committee on Special Education shall:

a. Conduct functional behavioral assessments to determine why a
student engages in a particular behavior, and develop or review
behavioral intervention plans whenever the district is first suspending
or removing a student with a disability for more than 10 school days
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in a school year or imposing a suspension or removal that constitutes
a disciplinary change in placement, including a change in placement
to an IAES for misconduct involving weapons, illegal drugs or
controlled substances.

If subsequently, a student with a disability who has a behavioral intervention plan and
who has been suspended or removed from his or her current educational placement for
more than 10 school days in a school year is subjected to a suspension or removal that
does not constitute a disciplinary change in placement, the members of the CSE shall
review the behavioral intervention plan and its implementation to determine if
modifications are necessary.

If one or more members of the CSE believe that modifications are needed, the school
district shall convene a meeting of the CSE to modify such plan and its implementation,
to the extent the committee determines necessary.

b. Conduct a manifestation determination review of the relationship
between the student’s disability and the behavior subject to
disciplinary action whenever a decision is made to place a student in
an IAES either for misconduct involving weapons, illegal drugs or
controlled substances or because maintaining the student in his
current educational setting poses a risk of harm to the student or
others; or a decision is made to impose a suspension that constitutes
a disciplinary change in placement.

2. The parents of a student who is facing disciplinary action, but who has
not been determined to be eligible for services under IDEA and Article 89
at the time of misconduct, shall have the right to invoke applicable
procedural safeguards set forth in federal and state law and regulations if,
in accordance with federal and state statutory and regulatory criteria, the
school district is deemed to have had knowledge that their child was a
student with a disability before the behavior precipitating disciplinary
action occurred. If the district is deemed to have had such knowledge,
the student will be considered a student presumed to have a disability for
discipline purposes.

a. The Superintendent, Principal or other school official imposing a
suspension or removal shall be responsible for determining
whether the student is a student presumed to have a disability.

b. A student will not be considered a student presumed to have a
disability for discipline purposes if, upon receipt of information
supporting a claim that the district had knowledge the student
was a student with a disability, the district either:

(1) conducted an individual evaluation and determined that
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the student is not a student with a disability, or

(2) determined that an evaluation was not necessary and
provided notice to the parents of such determination, in
the manner required by applicable law and regulations.

If there is no basis for knowledge that the student is a student with a
disability prior to taking disciplinary measures against the student, the
student may be subjected to the same disciplinary measures as any other
non-disabled student who engaged in comparable behaviors.

However, if a request for an individual evaluation is made while such
non-disabled student is subjected to a disciplinary removal, an expedited
evaluation shall be conducted and completed in the manner prescribed
by applicable federal and state law and regulations. Until the expedited
evaluation is completed, the non-disabled student who is not a student
presumed to have a disability for discipline purposes shall remain in the
educational placement determined by the district, which can include
suspension.

The district shall provide parents with notice of disciplinary removal no
later than the date on which a decision is made to change the placement
of a student with a disability to an IAES for either misconduct involving
weapons, illegal drugs or controlled substances or because maintaining
the student in his/her current educational setting poses a risk of harm to
the student or others; or a decision is made to impose a suspension or
removal that constitutes a disciplinary change in placement.

The procedural safeguards notice prescribed by the Commissioner shall
accompany the notice of disciplinary removal.

The parents of a student with disabilities subject to a suspension of five
consecutive school days or less shall be provided with the same
opportunity for an informal conference available to parents of
non-disabled students under the Education Law.

Superintendent hearings on disciplinary charges against students with
disabilities subject to a suspension of more than five school days shall be
bifurcated into a guilt phase and a penalty phase in accordance with the
procedures set forth in the Commissioner’s regulations incorporated into
this code. :

The removal of a student with disabilities other than a suspension or
placement in an IAES shall be conducted in accordance with the due
process procedures applicable to such removals of non-disabled students,
except that school personnel may not impose such removal for more than
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* 10 consecutive days or for a period that would result in a disciplinary
change in placement, unless the CSE has determined that the behavior is
not a manifestation of the student’s disability.

During any period of suspension or removal, including placement in an
IAES, students with disabilities shall be provided services as required by
the Commissioner’s regulations incorporated into this code.

D. Expedited Due Process Hearings

1

An expedited due process hearing shall be conducted in the manner
specified by the Commissioner’s regulations incorporated into this code,
if:

a. The district requests such a hearing to obtain an order of an
impartial hearing officer placing a student with a disability in an
IAES where school personnel maintain that it is dangerous for the
student to be in his or her current educational placement, or
during the pendency of due process hearings where school
personnel maintain that it is dangerous for the student to be in his
or her current educational placement during such proceedings.

b. The parent requests such a hearing from a determination that the
student’s behavior was not a manifestation of the student’s
disability, or relating to any decision regarding placement,
including but not limited to any decision to place the student in an
IAES.

(1) During the pendency of an expedited due process hearing
or appeal regarding the placement of a student in an IAES
for behavior involving weapons, illegal drugs or controlled
substances, or on grounds of dangerousness, or regarding a
determination that the behavior is not a manifestation of
the student’s disability for a student who has been placed
in an IAES, the student shall remain in the IAES pending the
decision of the impartial hearing officer or until expiration
of the IAES placement, whichever occurs first, unless the
parents and the district agree otherwise.

(2) If school personnel propose to change the student’s
placement after expiration of an IAES placement, during
the pendency of any proceeding to challenge the proposed
change in placement, the student shall remain in the
placement prior to removal to the IAES, except where the
student is again placed in an IAES.

2. An expedited due process hearing shall be completed within 15
29



business days of receipt of the request for a hearing. Although

3. the impartial hearing officer may grant specific extensions of such
time period, he or she must mail a written decision to the district
and the parents within five business days after the last hearing
date, and in no event later than 45 calendar days after receipt of
the request for a hearing, without exceptions or extensions.

E. Referral to law enforcement and judicial authorities
In accordance with the provisions of IDEA and its implementing regulations:

1. The district may report a crime committed by a child with a disability to
appropriate authorities, and such action will not constitute a change of
the student’s placement.

2. The Superintendent shall ensure that copies of the special education and
disciplinary records of a student with disabilities are transmitted for
consideration to the appropriate authorities to whom a crime is reported.

CORPORAL PUNISHMENT

Corporal punishment is any act of physical force upon a student for the purpose of
punishing that student. Corporal punishment of any student by any district employee is
strictly forbidden. '

However, in situations where alternative procedures and methods that do not involve
the use of physical force cannot reasonably be used, reasonable physical force may be
used to:

1. Protect oneself, another student, teacher or any person from
physical injury. _
2. Protect the property of the school or others.
3. Restrain or remove a student whose behavior interferes with the orderly
’ exercise and performance of school district functions, powers and duties,
if that student has refused to refrain from further disruptive acts.
The District will file all complaints about the use of corporal punishment with the
Commissioner of Education in accordance with Commissioner’s regulations.

STUDENT SEARCHES AND INTERROGATIONS

The Board of Education is committed to ensuring an atmosphere on school property and
at school functions that is safe and orderly. To achieve this kind of environment, any
school official authorized to impose a disciplinary penalty on a student may question a
student about an alleged violation of law or the district code of conduct. Students are
not entitled to any sort of “Miranda”-type warning before being questioned by school
officials, nor are school officials required to contact a student’s parent before
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questioning the student. However, school officials will tell all students why they are
being questioned.

In addition, the Board authorizes the Superintendent of Schools, Building Principals, the
school nurse and district security officials to conduct searches of students and their
belongings, in most instances, with exceptions set forth below in A. and B., if the
authorized school official has reasonable suspicion to believe that the search will result
in evidence that the student violated the law or the district code of conduct.

An authorized school official may conduct a search of a student’s belongings that is
minimally intrusive, such as touching the outside of a book bag, without reasonable
suspicion, so long as the school official has a legitimate reason for the very limited
search.

An authorized school official may search a student or the student’s belongings based
upon information received from a reliable informant. Individuals, other than the district
employees, will be considered reliable informants if they have previously supplied
information that was accurate and verified, or they make an admission against their
own interest, or they provide ,

the same information that is received independently from other sources, or they appear
to be credible and the information they are communicating relates to an

immediate threat to safety. District employees will be considered reliable informants
unless they are known to have previously supplied information that they knew was not
accurate. ‘

Before searching a student or the student’s belongings, the authorized school official
should attempt to get the student to admit that he or she possesses physical evidence
that they violated the law or the district code, or get the student to voluntarily consent
to the search. Searches will be limited to the extent necessary to locate the evidence
sought.

Whenever practicable, searches will be conducted in the privacy of administrative
offices and students will be present when their possessions are being searched.

A. Student Lockers, Desks and other School Storage Places

The rules in this code of conduct regarding searches of students and their belongings do
not apply to student lockers, desks and other school storage places. Students have no
reasonable expectation of privacy with respect to these places and school officials retain
complete control over them. This means that student lockers, desks and other school
storage places may be subject to search at any time by school officials, without prior
notice to students and without their consent.

B. Strip searches
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A strip search is a search that requires a student to remove any or all of his or her
clothing, other than an outer coat or jacket. A request to remove an outer coat or jacket
does not constitute -a strip search. Strip searches are intrusive in nature and are not
permissible. If school authorities believe there is an emergency situation that could
threaten the safety of others, the student shall, to the extent practicable, be isolated
and secured. Police and parents will be contacted immediately.

C. Documentation of Searches

The authorized school official conducting the search shall be responsible for promptly
recording the following information about each search:

1. Name, age and grade of student searched.

2. Reasons for the search.

3. Name of any informant(s).

4, Purpose of search (that is, what item(s) were being sought).
5. Type and scope of search.

6. Person conducting search and his or her title and position.
7. Witnesses, if any, to the search.

8. Time and location of search.

9. Results of search (that is, what items(s) were found).

10. Disposition of items found.

11. Time, manner and results of parental notification.

The Principal or the Principal’s designee shall be responsible for the custody, control and
disposition of any illegal or dangerous item taken from a student. The Principal or his or
her designee shall clearly label each item taken from the student and retain control of
the item(s), until the item is turned over to the police. The Principal or his or her -
designee shall be responsible for personally delivering dangerous or illegal items to
police authorities.

D. Police Involvement in Searches and Interrogations of Students

District officials are committed to cooperating with police officials and other law
enforcement authorities to maintain a safe school environment. Police officials,
however, have limited authority to interview or search students in schools or at school
functions, or to use school facilities in connection with police work. Police officials may
enter school property or a school function to question

or search a student or to conduct a formal investigation involving students only if they
have:

1. A search or an arrest warrant; or

2. Probable cause to believe a crime has been committed on school
property or at a school function; or
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Before police officials are permitted to question or search any student, the Principal or
his or her designee shall first try to notify the student’s parent to give the parent the
opportunity to be present during the police questioning or search. If the student’s
parent cannot be contacted prior to the police questioning or search, the questioning or
search shall not be conducted. The Principal or designee will also be present during any
police questioning or search of a student on school property or at a school function.

Students who are questioned by police officials on school property or at a school
function will be afforded the same rights they have outside the school. This means:

1. They must be informed of their legal rights.

2. They may remain silent if they so desire.
3. They may request the presence of an attorney.
E. Child Protective Services Investigations

Consistent with the District’s commitment to keep students safe from harm and the
obligation of school officials to report to child protective services when they have
reasonable cause to suspect that a student has been abused or maltreated, the district
will cooperate with local child protective services workers who wish to conduct
interviews of students on school property relating to allegations of suspected child
abuse, and/or neglect, or custody investigations.

All requests by child protective services to interview a student on school property shalil
be made directly to Principal or his or her designee. The Principal or designee shall set
the time and place of the interview. The Principal or designee shall decide if it is
necessary and appropriate for a school official to be present during the interview,
depending on the age of the student being interviewed and the nature of the
allegations. If the nature of the allegations is such that it may be necessary for the
student to remove any of his or her clothing in order for the child protective services
worker to verify the allegations, the school nurse or other district medical personnel
must be present during that portion of the interview. No student may be required to
remove his or her clothing in front of a child protective services worker or school district
official of the opposite sex.

A child protective services worker may not remove a student from school property
without a court order, unless the worker reasonably believes that the student would be
subject to danger of abuse if not he or she were not removed from school before a court
order can reasonably be obtained. If the worker believes the student would be subject
to danger of abuse, the worker may remove the student without a court order and
without the parent’s consent.
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. VISITORS TO THE SCHOOLS

The Board recognizes that the success of the school program depends, in part, on
support by the larger community. The Board wishes to foster a positive climate where
members of the community have the opportunity to observe the hard work and
accomplishments of the students, teachers and other staff. Since schools are a place of
work and learning, however, certain limits must be set for such visits. The Principal or
his or her designee is responsible for all persons in the building and on the grounds. For
these reasons, the following rules apply to visitors to the school:

1. Anyone who is not a regular staff member or student of the school will be
considered a visitor.
2. All visitors to the school must enter through the designated single point of entry

and report to the office of the Principal upon arrival at the school. There they
will be required to present photo identification, sign the visitor’s register and will
be issued a visitor’s identification sticker, which must be worn at all times while
in the school or on school grounds. The visitor must return to the Principal’s
office to sign out at the visitor’s register.

3. Visitors attending school functions that are open to the public after regular
hours, such as parent-teacher organization meetings or public gatherings, are not
required to report.

4. Parents or citizens who wish to observe a classroom while school is in session are
required to arrange such visits in advance with the classroom teacher(s) and the
building principal, so that class disruption is kept to a minimum.

5. Teachers are expected not to take class time to discuss individual matters with
visitors.

6. Any unauthorized person on school property will be reported to the Principal or
his or her designee. Unauthorized persons will be asked to leave. The police
may be called if the situation warrants.

7. All visitors are expected to abide by the rules for public conduct on school
property contained in this code of conduct.

PusLic ConbucT oN ScHoot PROPERTY

The District is committed to providing an orderly, respectful environment that is
conducive to learning. To create and maintain this kind of an environment, it is
necessary to regulate public conduct on school property and at school functions. For
purposes of this section of the code, “public” shall mean all persons when on school
property or attending a school function including students, teachers and district
personnel.

The restrictions on public conduct on school property and at school functions contained
in this code are not intended to limit freedom of speech or peaceful assembly. The
district recognizes that free inquiry and free expression are indispensable to the
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objectives of the district. The purpose of this code is to maintain public order and
prevent abuse of the rights of others.

All persons on school property or attending a school function shall conduct themselves
in a respectful and orderly manner. In addition, all persons on school property or
attending a school function are expected to be properly attired for the purpose they are
on school property.

A. Prohibited Conduct

No person, either alone or with others, shall:

1.
2.

10.

11.
12,
13'

14.

Intentionally injure any person or threaten to do so.

Intentionally damage or destroy school district property or the personal
property of a teacher, administrator, other district employee or any
person lawfully on school property, including graffiti or arson.

Disrupt the orderly conduct of classes, school programs or other school
activities.

Distribute or wear materials on school grounds or at school functions that
are obscene, advocate illegal action, appear libelous, obstruct the rights
of others, or are disruptive to the school program.

" Intimidate, harass or discriminate against any person on the basis of

actual or perceived race, creed, color, weight, national origin, ethnic
group, religion, religious practice, disability, sex, sexual orientation, or
gender (including gender identity and expression).

Enter any portion of the school premises without authorization or remain
in any building or facility after it is normally closed.

Obstruct the free movement of any person in any place to which this
code applies.

Violate the traffic laws, parking regulations or other restrictions on
vehicles.

Possess, consume, sell, offer, manufacture, distribute or exchange
alcoholic beverages, controlled or illegal substancesor any synthetic
versions (whether or specifically illegal or labeled for human
consumption), or be under the influence of either on school property or
at a school function.

Possess or use weapons in or on school property or at a school function,
except in the case of law enforcement officers or except as specifically
authorized by the school district.

Loiter on or about school property.

Gamble on school property or at school functions.

Refuse to comply with any reasonable order of identifiable school district
officials performing their duties.

Willfully incite others to commit any of the acts prohibited by this code.
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15.  Violate any federal or state statute, local ordinance or Board policy while
on school property or while at a school function.

B. Penalties
Persons who violate this code shall be subject to the following penalties: '

1. Visitors - Their authorization, if any, to remain on school grounds or at
the school function shall be withdrawn and they shall be directed to leave
the premises. If they refuse to leave, they shall be subject to ejection.

2. Students - They shall be subject to disciplinary action as the facts may
warrant, in accordance with the due process requirements. .

3.  Tenured faculty members - They shall be subject to disciplinary action
as the facts may warrant in accordance with Education Law § 3020-a or
any other legal rights that they may have.

4, Staff members in the classified service of the civil service entitled to the
protection of Civil Service Law § 75 - They shall be subject to immediate
ejection and to disciplinary action as the facts may warrant in accordance
with Civil Service Law § 75 or any other legal rights that they may have.

5. Staff members other than those described in subdivisions 4 and 5 - They
shall be subject to warning, reprimand, suspension or dismissal as the
facts may warrant in accordance with any legal rights they may have.

C. Enforcement

The Principal or his/her designee shall be responsible for enforcing the conduct required
by this code.

When the Principal or his or her designee sees an individual engaged in prohibited
conduct, which in his or her judgment does not pose any immediate threat of injury to
persons or property, the Principal or designee shall tell the individual that the conduct is
prohibited and attempt to persuade the individual to stop. The Principal or designee
shall also warn the individual of the consequences for failing to stop. If the person
refuses to stop engaging in the

prohibited conduct, or if the person’s conduct poses an immediate threat of injury to
persons or property, the Principal or designee shall have the individual removed
immediately from school property or the school function. If necessary, local law
enforcement authorities will be contacted to assist in removing the person.

The district shall initiate disciplinary action against any student or staff member, as

appropriate, with the “Penalties” section above. In addition, the district reserves its
right to pursue a civil or criminal legal action against any person violating the code.
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DissEMINATION AND REVIEW

A. Dissemination of Code of Conduct
The Board will work to ensure that the community is aware of this code of conduct by:

1. Providing copies of an age-appropriate, written in plain language,
summary of the code to all students at an assembly held at the beginning
of each school year.

2, Providing a plain language language summary to all parents at the
beginning of the school year, and thereafter on request.

3. Posting the complete code of conduct on the district’s website.

4, Providing all current teachers and other staff members with a copy of the
code and a copy of any. amendments to the code as soon as practicable
after adoption.

5. Providing all new employees with a copy of the current code of conduct
when they are first hired.

6. Making copies of the code available for review by students, parents and

other community members.

The Board will sponsor an in-service education program for all district staff members to
ensure the effective implementation of the code of conduct. The Superintendent may
solicit the recommendations of the district staff, particularly teachers and
administrators, regarding in-service programs pertaining to the management and
discipline of students.

B. Review of Code of Conduct

The Board will review this code of conduct every year and update it as necessary. In
conducting the review, the Board will consider how effective the code’s provisions have
been and whether the code has been applied fairly and consistently.

The Board may appoint an advisory committee to assist in reviewing the code and the
district’s response to code of conduct violations. The committee will be made up of
representatives of student, teacher, administrator, and parent organizations, school
safety personnel and other school personnel.

Before adopting any revisions to the code, the Board will hold at least one public
hearing at which school personnel, parents, students and any other interested party
may participate.

The code of conduct and any amendments to it will be filed with the Commissioner of
Education no later than 30 days after adoption.
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APPENDIX A:
MWCS HIGH SCHOOL

ATTENDANCE

Absence is the main cause of failure in school. Unless your health forbids or
unless some emergency arises at home, you should be in school. Responsibility
for making up work lies entirely with you. You should make appointments with
your teachers to determine what is to be made up. You assume the entire burden
of getting this work done and handed in to your teachers. Punctuality and regular
school attendance are essential to success in school and later on the job. BE ON
TIME AND IN YOUR CLASS EACH DAY.

All absences must be verified by a note from the parent within forty-eight hours of
your return to school indicating the reason for absence. Legal excuses for
absence include personal illness, medical, dental or legal appointments, religious
observance and death in the family.

All absence, as well as tardiness and truancy is recorded daily. Car problems,
oversleeping and personal reasons are not acceptable excuses for being late.
LATE STUDENTS ARE TO REPORT TO THE OFFICE IMMEDIATELY UPON
ARRIVAL, UNLESS SCHEDULED FOR AN ACTIVITY. ALL STUDENTS ARE TO
LEAVE THE BUILDING AT 2:08 PM.

NOTIFICATION REGARDING USE OF SURVEILLANCE CAMERA IN SCHOOL
BUILDINGS, SCHOOL BUSES AND ON SCHOOL GROUNDS

The Board of Education recognizes its responsibility to promote and foster school
safety and ensure a safe and effective learning environment. After having
carefully considered and balanced the rights of privacy with the District's duty to
promote discipline, health, welfare and safety of staff and students, as well as that
of the general public who has occasion to use school facilities, the Board supports
the use of surveillance cameras in its schools, on its buses and/or on school
grounds. District surveillance cameras will only be utilized in public areas where
there is no “reasonable expectation of privacy.” Recordings may be shared with
law enforcement officials in accordance with their official duties and/or as
otherwise authorized by law.

District Policy #5683 — Use of Surveillance Cameras in the School District
Adopted July 22, 2008
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BUS BEHAVIOR

It is the school district's responsibility to provide proper and safe transportation to
and from school. Bus drivers are expected to exercise the same degree of
supervision as a teacher would in a classroom. No student has the right to
interfere with the safe and comfortable transportation of another student or the bus
driver. Such actions as fighting, shouting, objectionable language, smoking, or
any other behavioral problem may result in restrictions or losing the right to ride
the bus.

Students are to ride only the bus they are assigned. The High School Office must
approve any changes. Generally students are allowed to ride another bus to the
home of a friend, relative, etc. These requests should be made in writing by a
parent/guardian.

CAFETERIA/LUNCH/FOOD/BEVERAGES

Student behavior in the school cafeteria should be based on courtesy and
cleanliness. This means leaving the area neat and in a condition you would like to
live in. Each student is scheduled for a one-half hour lunch period. Students must
go through the cafeteria line and pay for their choice of foods. Once you have
eaten you may leave the cafeteria. The gym is available for students wishing to
participate in limited activity. Appropriate behavior is expected.

As a general rule, food should not leave the cafeteria. Arrangements to eat in
other locations must be made in advance. Students are not to go into areas where
classes are being held during their lunch period. Each month the lunch menu is
printed and is available to each student in the main office.

Students are subject to restrictions regarding food and beverages. During the
regular school day, consumption should mostly occur only during the designated
lunch and breakfast periods. Though there are numerous exceptions and special
circumstances. The school reserves the right to control foods and beverages
purchased on or off school grounds.

SCHOOL DANCES

Throughout the school year, dances may be held in the school on Friday or
Saturday evenings. Sign up for the use of this activity must be done through the
high school office, well in advance of the date requested. Permission for school
dances will be given only to existing clubs and class organizations at the High

School.
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Each of the following regulations will be in effect:

1. Dances are for MWCS students only, unless special approval is obtained
from the main office. The sponsoring organization may designate grade
level.

2. No drinking of alcoholic beverages or use of drugs before or during will be
permitted. A violation may result in restriction from all extra-curricular
events, as well as possible legal action.

3. Students exhibiting unbecoming conduct may be asked to leave school
grounds.

4. Dances will be from 8:00-11:00 p.m., unless otherwise approved.
5. Students admitted to the dance will not be allowed to leave and return later.

10* PERIOD

The official school day at the high school ends at 2:50 p.m. Students whose work
is complete, are not involved in extracurricular activities after school, or have not
been assigned detention by the office or a teacher, are expected to leave on their
regular dismissal bus at 2:08 p.m.

- Students assigned to 10™ PERIOD are to report to their teacher immediately at
the bell. STUDENTS ARE NOT TO REMAIN AFTER SCHOOL TO VISIT WITH
TEACHERS, FRIENDS, CLEAN LOCKERS, USE THE LIBRARY, ETC. At 2:50
PM all high school students must report to the office to pick up detention bus pass
for transportation home.

DISCIPLINE CODE

It is the policy of the Board of Education at Madrid-Waddington Central that
disciplinary actions be progressive in nature to allow growth and change in
student behavior. It recognizes, however, that some serious misbehavior may
require an action not within the normal progression. The progression of
discipline would generally follow this pattern: teacher reprimand, detention,
curtailment of privileges, parental contact, short term suspension (five days or
less), long term suspension, legal action, Superintendent’s Hearing or Board of
Education Hearing.

UNACCEPTABLE BEHAVIORS:

The following behaviors are considered unacceptable at Madrid-Waddington
Central School and may result in one of the disciplinary actions as outlined in
the progression of discipline.

1. Profane and/or vulgar language will not be tolerated. Students using this
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9.

type of language may be assigned school detention or suspension. If the
language is directed at staff member, the staff member will immediately
report the incident to the building principal. Appropriate disciplinary action
will be taken by the building principal.

Kissing and embracing by students in school is considered unacceptable
behavior. Persistent violations will be referred to the building principal for
disciplinary action.

Insubordination or disrespect to a staff member will not be tolerated.

Student fighting or harassment of each other may result in detention or
suspension. These behaviors may also result in legal action being taken.

No student will use physical force or attempt to use physical force against a
staff member. Instances may result in detention, suspension,
Superintendent’s hearing or Board of Education hearing.

Stealing or entering a locker, classroom, or school building without
permission may result in detention, suspension or legal action. If a student
uses another student’s property without authorization, it may be considered
stealing. Students guilty of this infraction will be required to pay for the

property.
Destroying, defacing school, staff or student property may require

restitution. Offenses of this type may result in detention, suspension or legal
action.

COMPUTERS: Unauthorized, inappropriate, or illegal use of computer
facilities will not be tolerated and will be reported to the building principal.

Students tardy to school and/or class will not be tolerated and will initially be
dealt with by the teacher in charge.

10. Skipping classes, school, or failure to report to an assigned class or study

1.

hall will not be tolerated. Teachers should also deal with the student
individually who skips their class. Habitual skipping is truancy and will be
dealt with by the Administration.

Weapons and dangerous objects of any type are not permitted in school the
school building or on school grounds of the District without Administrative
authorization. In accordance with the Gun-Free Schools Act of 1994, any

~ student who, after a hearing held pursuant to Education Law #3214, is

found guilty of bringing a firearm onto the premises of any school owned or
controlled by this school district will be subject to a penalty of at least a one
year suspension from school. However, in determining an appropriate
penalty, the Superintendent of Schools may modify the suspension
requirement on a case- by-case basis, considering, among other things, the
totality of circumstances surrounding the offense and the student’s previous
record.
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12. Due to the health hazards associated with smoking, and in accordance
with federal and state law, students are forbidden to use or possess
tobacco, tobacco-related products (also known as “smokeless” or “chewing”
tobacco), or any form of e cigarette or “vape” on school premises, on school
buses, or at school-sponsored activities.

13.Students will not possess or be under the influence of alcohol, drugs, or
controlled substances or bring alcohol beverages, drugs, or drug related
paraphernalia onto school grounds or into school buildings or school owned
vehicles. Students will not misuse, sell or distribute prescription or
non-prescription drugs, over the counter medications, or any other
substance or fluid intended to or reputed to have a metabolic impact on the
human body. Violations of this rule may result in suspension and legal
action.

14.Any electronic devices considered disruptive to the learning process are
restricted in school and on the school buses. Students are discouraged
from bringing any non-essential digital or electronic devices to school, as
they are always at risk to be damaged or stolen. Staff members may, at
any time, restrict the use of such devices and also may ask a student to
turn the device over to them. Such matters will reach their ultimate
resolution through the building principal.

15.Any willful action on the part of students that disrupts the educational
process at Madrid-Waddington Central School will not be tolerated.

16.The student’s record of behavior will be used to determine the severity of a
penalty.

17.Misbehavior may result in more than one penalty.

A STUDENT'S RIGHTS AND RESPONSIBILITIES

1.

ACCESS TO RECORDS

Parents of students or eligible students may inspect and review educational
records upon request. A written request must be submitted to the building
principal. A copy of the Student Records Policy, outlining this procedure, and
also including the type, location, and custodians of educational records in this
district, is available at the High School Office. The disclosure of educational
records as well as the correction and appeals procedure is also included in this
policy.

2. RULES
RIGHTS — A student has the right to know all the rules in advance that govern
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his or her conduct in school.

RESPONSIBILITY — Rules must be obeyed promptly. A student has the
responsibility to read school rules. He or she is responsible for remembering
the rules. A student is required to obey the teacher’s reasonable requests or
directions. '

3. SUSPENSION
RIGHTS — five days or less

A.) A student has the right to know why he or she has been suspended. The

building principal normally informs the student of the reason for
suspension.

B.) A student has the right to explain his or her side.

RESPONSIBILITY — Correcting improper behavior is the student's responsibility.
A student has the responsibility to make sure misbehavior does not occur again.
The responsibility for an appeal belongs with the student or his/her parents.

4. SUSPENSION

RIGHTS — five days or more — this type of suspension can only be done
by the Board of Education or the Superintendent. A student has the
right to the following:

A.) A hearing

B.) Reasonable notice indicating what he or she is accused of doing.
C.) Present evidence and ask witnesses to testify.
D.) Cross examine witnesses who testify against him or her.

E.) Appeal the decision of the Principal, Superintendent and Board of
Education to the Commissioner of Education.

RESPONSIBILITY — A student is responsible for conducting
himself/herself in a courteous and respectful manner.

5. EXCLUSION FROM EXTRACURRICULAR ACTIVITIES

RIGHTS — A student may not be excluded from activities unless there is a
legitimate basis to do so.

RESPONSIBILITY — Mature and considerate conduct is required at all
school functions.
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6. ACADEMIC PENALTIES

RIGHTS — An academic penalty may not be used as a punishment for general
misconduct. A student may not be disciplined for misbehavior by assigning
extra homework, by lowering a grade or withholding a grade unless the
misbehavior is related to the penalty.

RESPONSIBILITY — Honesty and integrity are required of a student in all
academic areas. Each student has the responsibility to help maintain a learning
atmosphere in the classroom.

7. RIGHT TO AN EDUCATION

RIGHTS — A student has the right to a free education until twenty-one years of
age, or until he/she graduates from High School. This includes the right to a
free BOCES education. Also included is the right to remediation when a student
falls below the State Standard on certain tests.

RESPONSIBILITY — This right can be forfeited by conduct that is harmful to
the best interest of the school's welfare, safety and health.

8. PREGNANCY OR ILLNESS

RIGHTS — A pregnant student has the right to remain in school before and
after the birth of the baby. A student has the right to request a tutor after an
extended illness.

RESPONSIBILITY — A student is responsible for maintaining an adequate level
of performance for meeting course and grade requirements. The student or
parents must request or make arrangements with the building principal for a
tutor, and must verify an extended illness through a physician.

9. DISCRIMINATION

RIGHTS — Students have the right to equal treatment in school without respect
to race, sex, religion, color, national origin, or physical or mental ability.

RESPONSIBILITY — Discrimination against a fellow student is not allowed. A
student is responsible for treating all people in school with respect and dignity.
Harassing behavior, sexual or otherwise, should be reported immediately to a
school staff member with the understanding that the main office will ultimately
be informed.
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10. STUDENT PUBLICATIONS

RIGHTS — Students have the right to express their views in speech, writing, or
through any other medium or form, limited solely by those restrictions imposed
on all citizens generally and those specifically applicable to children and youths
in a school setting. Students have a right to distribute literature on school
grounds and in school buildings provided such distribution does not interfere
with or disrupt the educational process.

RESPONSIBILITY — All student publications must comply with the rules for
responsible journalism. Libelous statements, unfounded charges and
accusations, obscenity, false statements, materials advocating racial or religious
prejudice, hatred, violence, the breaking of laws and school policies and/or
regulations, or materials designed to disrupt the educational process will not be
permitted. The Board of Education reserves the right to edit or delete such
speech, which it feels is inconsistent with the district's basic educational
mission. No literature may be distributed unless a copy is submitted in advance
to the Superintendent of Schools and the Building Principal.

11. SYMBOLIC EXPRESSION

RIGHTS — Buttons and armbands for self-expression for a legitimate issue are
permitted.

RESPONSIBILITY — An orderly and reasonably quiet atmosphere is necessary
for many learning situations. The student is required to help maintain this
atmosphere. Interference with the educational process may cause the loss of
this right.

12. PLEDGE OF ALLEGIANCE

RIGHTS — A person does not have to say the Pledge to the Flag. Students
have the right to stand quietly, remain seated or leave the room, if he or she has
a political, philosophical or religious objection to saying the pledge.

RESPONSIBILITY — A student has the responsibility to exercise right in a
serious manner based on personal convictions and conscience. He or she also
has the responsibility to obey the directions of the teacher.

13. PERSONAL APPEARANCE
RIGHTS — The choice of personal clothing generally belongs to the individual.

RESPONSIBILITY — Clothing or clothing graphics and other aspects of an
appearance must not cause a disruption, be unsafe, unhealthy, or otherwise
undermine the school’s basic educational mission.
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14. SEARCHES

RIGHTS — Lockers and personal property will only be searched with
reasonable cause. '

RESPONSIBILITY — A student is responsible for keeping illegal or harmful
material out of the school, school buses, school functions or areas under the
supervision school.

15. POLICIES AND INTERROGATIONS

RIGHTS — The student has the right to decline a police interview for activities
outside the school. However, he or she may be questioned on school property
if the investigation involves a crime on school property. The student has the
right to remain silent under criminal arrest.

RESPONSIBILITIES — Students have an obligation to obey laws and school
rules. It is each student's responsibility to respect the rights of others. A
student is required to answer the questions of administration and staff members
honestly and respectfully.

DRIVING TO SCHOOL

Students who drive, as well as riders, are required to be in the building and seated
in homeroom at 7:40 a.m. Any lateness to school due to driving or riding may
require detention period make-up time. Repeated instances of tardiness may
result in loss of driving/riding privileges and students may be required to use
school transportation.

Driving/riding privileges may also be revoked for unsafe operation of the vehicle,
loitering in the parking lot, truancy and leaving school without permission. All cars
are to be parked in the main parking lot in front of the high school building.
Snowmobiles and ATV vehicles are not allowed on school property.

LEAVING SCHOOL

Upon boarding the school bus and/or arriving at school a student is subject to the
rules and regulations of the school. Students may not leave school before the end
of the day without permission of the office. A parental note or telephone call must
be presented to the office prior to the time the student is scheduled to leave.
Notes after the fact will not be accepted. Before a student leaves the school
grounds he/she must check out in the office. Parents or their designees who are

picking up and transporting students will be required to sign them out in the main
office. '
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LIBRARY

The high school library is open each day from 7:50 a.m. to 2:08 p.m. Students
may sign out of study hall or come to the library for reference work, research work,
computer use or to borrow a book. Books may be signed out for a two-week
period. Students will be expected to pay for lost library materials. No passes will
be issued from the library.

For grades 8-12 students that want to leave their study hall for the library, must
sign up on the appropriate sheet for their study hall period before going to
homeroom. The student reports directly to the library at the beginning of the
period. Attendance is taken in the library and reported to the study hall teacher.

e Sign-ups must be completed before the homeroom bell.

e Do not sign other students’ names.

e Do not sign up for more than one study hall period per day.

e Students who are late to the library will be sent back to study hall.
Pre-signed passes (Grades 6-12):

e Students who did not sign up for library, but who have a pre-signed
reference pass should report directly to the library, and give their pass to
the librarian.

e Late passes will not be accepted.
e Students must work on the assigned project for the entire period.

LOCKERS & BACKPACKS

Each student is assigned a hall locker and a gym locker at the beginning of the
school year. Hall lockers are for storage of books, coats, and notebooks. A hall
locker or a gym locker is not a safe. Students are reminded not to leave
valuable items or money in lockers. Hall lockers are assigned to the students for
their use, but remain the property of the school.

The high school administration has the right to search any locker if reasonable
cause exists. Grade 6 and 7 students may use a school lock by paying a security
deposit. If a lock is brought from home, circumstances may require it to be cut
from the locker. Lockers with built in locks are NOT to be tampered with in an effort
to interfere with their proper operation.

Backpacks, in their use and storage, can be a difficult thing to manage. MWCS
does not allow wheeled devices for books and materials. We also caution that
over-sized backpacks not be crammed into lockers and may not be the best-suited
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for school. We urge students to be responsible in their use and placement of
backpacks. Unattended backpacks are at risk for theft and tampering.

HIV POLICY

The Board of Education recognizes the public concern over the health issues
surrounding Acquired Immune Deficiency Syndrome (AIDS) and Human
Immunodeficiency Virus Infection (HIV). The Board also recognizes, based upon
the current state of medical knowledge, that the virus associated with AIDS is not
easily transmitted and there is no evidence that AIDS or HIV virus can be
transmitted by casual social contact in the open school setting.

The Board acknowledges the rights of those students diagnosed as having AIDS
or HIV infection to continue their education as well as the rights of all students in
the school district to learn and participate in school activities without being
subjected to significant risks to their health. The Board also takes notice that
under current law and regulations the disclosure of confidential AIDS and/or
HIV-related information must be strictly limited.

Accordingly, it is the policy of the Board of Education that no student shall be
denied the opportunity to attend school, continue his/her education or take part in
school-related activities solely on the basis of being diagnosed as having AIDS or
HIV infection.

In accordance with current state law and regulations, it is also the policy of the
Board of Education to prevent any student from being subjected to adverse or
discriminatory treatment or stigma because he or she has been diagnosed as
having AIDS or being HIV-infected.

HEALTH

The Nurse’s Office will be open each school day from 7:30 until 3:15 daily.
In the event of an accident or injury at any time:

1. Notify the teacher in charge of the class

2. Proceed (with the teacher if necessary) to the nurse’s office or the main
office.

REPORT CARDS TO PARENTS

Each student receives a report card for each six-week marking period. Students
will bring their report cards home for the first, second, fourth and fifth six —week
periods. Report cards in January and June will be mailed home.
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EMERGENCY SCHOOL CLOSING

In the event it is necessary to close the school building for severe winter weather
conditions or for an unexpected emergency, parents and students will be notified
through the local radio stations: WMSA and WYBG in Massena, WSLB and
WNCQ in Ogdensburg, WSLU in Canton and WPDM in Potsdam. Closings are
also listed on television stations (WWNY, WWTI and NEWS10 NOW). Emergency
closings will be displayed on the school website: www.mwcsk12.org.

SCIENCE LAB REQUIREMENTS

It is the requirement of the Science Bureau of the State of Education Department
that students complete lab requirements for Earth Science, Biology, Chemistry,
and Physics. These are prerequisites for taking the Regents Examinations in
these subjects. Instructors will set the completion dates.

STUDENT APPEARANCE/DRESS CODE

The school acknowledges that a correlation exists between good grooming and
personal attire and achievement. A similar relationship exists between student
dress and acceptable standards of conduct. Recognizing these relationships, the
following dress practices ARE NOT ALLOWED IN SCHOOL.

1. Headwear or head coverings of any kind (male or female).

2. Any article of apparel which displays the following:

Obscene words, pictures or designs

Sexually suggestive remarks

Pro-alcohol or drug related messages

Derogatory comments regarding race, gender, religion or sexual

orientation

3. Tube tops, halter-tops, spaghetti straps, strapless or backless dresses or
any garment that exposes under garments.

® ® 0 o

4. Dresses, skirts or shorts that are not longer than fingertip length will not be
permitted. (Hands at sides)

5. Clothing that is transparent or exposes the midriff, navel or cleavage.

6. Underwear worn as outer garments.

7. Pants, skirts or shorts worn below the intended waistline or inside out.

8. No pajamas/sleepwear of any kind.

9. Cut-up shorts, pants or shirts with slits, rips or holes.

10.Bare feet. Footwear must be worn at all times and securely fastened.
11. Any item that may be considered disruptive to the educational process.

49



STUDENT MEDICATIONS

Drugs and medication prescribed by a Physician are to be reported and left with
either the School Nurse or in the Main office. No more than the daily requirement
should be brought to school. '

STUDY HALL REGULATIONS

Students are required to use this time to the best educational advantage.
Sleeping, socialization, card playing and non-class activities are not permitted.
'Pre-signed teacher passes are required to leave study hall. Student passes will
be issued for lockers, restrooms, and offices only. Passes are not to be issued or
accepted for a classroom area except for specific remedial and/or make-up work
(pre-signed pass required). Passes to the music area, stage, gym, and shops may
require permission of the main office. PERMANENT PASSES TO ANY AREA ARE
NOT ALLOWED. '

WORK PERMITS

Work permits are available through the Main Office. Any student ages 11-18 is
eligible for a work permit if he/she is employed. Students should check with their
employer and/or the main office for details.

SUMMER SCHOOL

Summer school provides the opportunity for students to enroll in courses that they
have not had time for in their yearly schedule, to make up credits and improve
grades, and to accelerate their high school program. Generally students from this
District attend summer school in Massena. Students must register through our
Guidance Office and then, through the office at the school they have chosen. to
attend. Information on all of the summer schools is usually available by the first
. week in June.

ON LINE COURSES

It is possible for credits earned through online courses to be applied towards
graduation requirements. However, the following conditions must be met:

e ALL online course work must receive written approval from the High School
Office in advance.
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e All online course work must be done through MWCS approved, online
affiliates. _

e All course work for June graduation must be completed and resulits returned
to guidance office by the last day of regular school finals, in advance of
Regents week.

TEXTBOOKS

Basic textbooks are loaned to the students for their use during the school year.
Some workbooks and related supplies may be charged to the students. Textbooks
are to be kept clean and handled carefully. Please be sure that your name, grade,
and the school are written in the book in case the book is misplaced. Students will
be required to pay for lost or damaged books.

TELEPHONE

Students will not be allowed to use the office phone except in cases of
emergency. In the event that a student receives a call he/she will be called out of
class only if an emergency exists. The non-pay phone is available for limited
student use during lunch period and study halls to make necessary local calls.
The High School Office or the student’s classroom teacher must approve use
during other times. Student access to phones may be limited or restricted for
engaging in lengthy calls or for excessive use.

VISITORS

School, in an educational sense, is a place of business and the students and staff
are rarely in a position to host visitors for purely social purposes. With the
exception of academic, professional and parental visitors, all other visitation is
expected to occur outside of school hours.

Regardless of the nature of the visit, all visitors must report to and sign in at either
the high school or elementary main office.

LOST AND FOUND

Students losing personal possessions at school should report this to the office as
soon as possible. Any school equipment such as textbooks, sports equipment,
etc. should also be reported. It is strongly suggested that valuable possessions
not be brought to school. In the event that it is necessary to bring money into the
building it may be left in the office until needed. AGAIN — A LOCKER IS NOT A
SAFE!N!
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HOMEWORK ASSIGNMENTS WHEN YOU ARE ABSENT

If a student is absent from school for 1-3 days, we suggest they obtain homework
assignments through a fellow classmate who is able to pick up the necessary
assignments, worksheets etc. from teachers. (These arrangements should be
made with a fellow classmate the night after the first day of absence.)

if a student is absent from school for a long period of time (3 or more days at a
time), parents may contact the high school office and we will assist in getting
assignments together for a parent/guardian to pick up. Due to the time element
involved, we ask your cooperation in this matter.

ACCESS TO RECORDS

As a parent or a student over 18 years of age, you should be aware of your right
to:

1. Inspect and review the student’s educational records.

2. The right to exercise a limited control over other people’s access to the
student’s educational records.

3. The right to seek to correct the student's educational records, through a
hearing, if necessary.

4. The right to file a complaint with the U.S. Department of Education,
Washington, D.C. if the school district fails to comply with the act.

5. A copy of the District's student record policy may be obtained in the Central
office located in the High School building.

NATIONAL HONOR SOCIETY

The procedure for selection of students for the National Honor Society is directly
derived from the Society Handbook in conjunction with the rules and expectations
delineated in the constitution of the Kathryn E. Fay Chapter. The following are
integral aspects of this selection process.

1. The guidance counselor reviews the student's academic records to
determine scholastic eligibility. This is based upon the most recent
cumulative grade point average.

2. Scholastically eligible students are contacted and requested to complete
and submit a Student Activity Information Sheet.

- 3. All high school faculty members are asked to complete student evaluation
forms based upon the necessary criteria of Leadership, Service, and
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Character.

4. Members of the Honor Council then review information concerning the
potential candidates. Candidates must receive a majority vote of the Honor
Council to be inducted into the local chapter of the Honor Society.

Selection for membership in the National Honor Society is an honor extended by
the Honor Council. There may be times that an academically eligible student is
not selected. This situation is bound to arise because of the need to meet all the
requirements of the selection process as evaluated by the council members.

It is clearly stated in National Honor Society policy that all eligible students must
have a fair and equal opportunity to be considered, not to be selected. Special
efforts will be made to explain the selection process to an individual student and/or
parents who are dissatisfied. However, the chapter is not obligated to share
information concerning specific students not selected for membership in the
society.

PUBLIC CONDUCT ON SCHOOL PROPERTY

Madrid-Waddington Central School expects a high standard of conduct from its
students, faculty and support staff, as well as visitors to the schools. The school
will enforce a code of conduct, which governs the conduct of all persons, whether
or not their presence is authorized, upon any premises or property under the
control of the district and used in its teaching, administrative, cultural, recreational,
athletic, and other programs and activities.

Prohibited Conduct—No person, either alone or with others, shall:

1. Cause or threaten physical injury to any other person, for the purpose of
compelling or inducing such other person to refrain from any act which
he/she has a lawful right to do, or to do any act which he/she has a lawful
right not to do.

2. Use, possess, sell or distribute alcohol, illegal drugs and drug
paraphernalia; ‘

3. Smoke or use tobacco,

4. Physically restrain or detain any other person, nor remove such person
from any place where he/she is authorized to remain, except that students
may be restrained as permitted by Commissioner’s Regulations (see 5314,
Corporal Punishment)

5. Damage or destroy property of the district or under its jurisdiction, nor
remove or use such property without authorization;

6. Without permission, expressed or implied, enter into any private office of an
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administrative officer, member of the faculty or staff member;

7. Enter upon and remain in any building or facility for any purpose other than
its authorized uses or in such manner as to obstruct its authorized use by
others;

8. Without authorization, remain in any building or facility after it is normally
closed;

9. Refuse to leave any building or facility after being required to do so by an
authorized administrative officer, member of the faculty or staff member,

10.Obstruct the free movement of persons and vehicles in any place to which
these rules apply;

11. Disrupt or prevent the peaceful and orderly conduct of classes, lectures,
and meetings or deliberately interfere with the freedom of any person to
express his/her views, including invited speakers;

12.Have in his/her possession upon any premises to which these rules apply,
any rifle, shotgun, pistol, revolver, or other firearm or weapon without the
written authorization of the Superintendent of Schools, whether or not a
license to possess the same has been issued to such person;

13.Incite others to commit any of the acts herein prohibited with specific intent
to procure them to do so; and/or

14.Violate any law, regulation or Board poIiCy.

Penalties: Anyone who violates any of the provisions of these rules is
subject to appropriate penalties, up to and including time-out, verbal

reprimand, written reprimand, detention, withholding of privileges.
suspension, ejection, arrest, and/or prosecution.
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APPENDIX B
MWCS ELEMENTARY

STUDENT BEHAVIOR CODE OF CONDUCT

GOALS: To establish a positive learning atmosphere for all; to ensure
understanding and respect for the rights of all persons; to protect rights of all;
to promote individual responsibility and self-control; to maximize teaching
and learning time for all.

RESPONSIBILITIES:

Parent Responsibility: To have a knowledge of student expectations thereby
demonstrating interest in their child’s behavior by supporting these.
expectations.

Board of Education Responsibility: To adopt and review a uniform policy
for positive and appropriate conduct in school.

Educator Responsibility: To inform students of expectations and establish
and enforce appropriate rules and consequences according to the particular
grade level.

Student Responsibility: To know, abide by, and demonstrate appropriate
conduct as stated in student expectations.

GENERAL BUILDING INSTRUCTIONS:

1. The school day begins at 8:45 A.M. Students should plan to arrive no
earlier than 8:25 A.M.
2. Use proper entrances when you come in and leave the school building.
. Walk quietly in the halls and keep to the right. Running in the halls is
dangerous.
4. Consider others and use the bathrooms properly. Help keep them clean.

W
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6.

7.

Keep the water fountains clean. Be orderly when you line up to take a
drink. Pushing is dangerous.

Fire drills are for your safety. Line up quietly and quickly. Move
quickly. ‘

If you see strangers in the building or on the school grounds, tell your
teacher or the office at once.

USE OF SCHOOL PHONE:

‘Students will be allowed to use the phone only in extreme emergencies. It is
the student’s responsibility to remember lunch money, gym clothes,
appropriate notes, instruments, homework, after-school programs, etc.

*** IMPORTANT ~ PLEASE NOTE ***

For the protection of all of our students and staff, we require any change in

how a student is bused to/from school to be in writing from

parents/guardians. The requests should be dated so there is no mistake about

when a student is to take a different bus. QONLY IN AN EMERGENCY can

the school take telephone requests for bus changes.

STUDENT EXPECTATIONS:

PO

N oo

Walk in an orderly manner at all times.

Respect the rights and the property of others.

Exercise courtesy, cooperation, and kindness.

Demonstrate responsibility; complete class and homework assignments,
care for own money, notes, etc.

Follow classroom rules.

Obey reasonable requests of any/all staff members.

. All notices from school should be delivered to your parents/guardians.
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LOSS OR DESTRUCTION OF SCHOOL PROPERTY:

Students and their parents are responsible to make restitution for
district-owned property which is damaged or destroyed by students.

TEXTBOOKS: All textbooks are on loan to students for use during the
school year. Each student is responsible for the textbooks issued to him/her.
All textbooks must be returned or fines paid for lost or damaged books,
before the student may receive his/her report card. Therefore, it is in the
student’s best interest to keep textbooks clean and care for them properly.

All School materials should be properly maintained. This includes art, music,
physical education, library and cafeteria materials. No writing on textbooks is
allowed.

ELECTRONIC DEVICES:

We are aware of the increased ownership of electronic devices *such as cell
phones, iPods, game consoles, etc.) among our students. The usage of these
devices during the school day is not necessary. All incoming and outgoing
emergency calls relating to your child should be made through the school
office. Inappropriate use of electronic devices by students will be referred to
the Elementary Principal.

INSTRUCTIONAL SUPPLIES:

It is the parent/guardian responsibility to supply the basic items for school. A
list of supplies for your child’s upcoming grade level will be sent home when
available.
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VISITORS:

We encourage parents/guardians to visit our school and observe it in action.
However, we request that you make an appointment through the elementary
office and stop in the office before proceeding to the classroom.

FAMILY VACATIONS:

We do not recommend vacations be taken while school is in session. The
staff at Madrid-Waddington feels strongly that students who complete school
work at home due to missed school receive minimal learning due to lost
classroom instruction. In the event a child is to be absent, for anything other
than a legal excuse, the elementary principal should be notified.

MEDICATIONS:

Students may not bring any medication to school. All medication should be |
brought to school by parent/guardian, in the original container.

If it is necessary for a student to take medication during school hours, state
law requires:

1. The parent/guardian provide the school nurse with a written
request from the doctor, indicating the medication dosage and the
time to administer. .

2. Over-the-counter medications must be accompanied by a note
from the parent/guardian. This includes cough drops.

CAFETERIA RULES:

. 'Follow directions the first time given.

Use good manners.

Do not throw food or other objects.

Use classroom voice and stay in your seat.

Do not leave the cafeteria without permission from the monitor or your

Nk
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teacher.
6. No spitting.
7. No fighting.
8. No pushing in line or running in the dining room.

CONSEQUENCES:

1. First time: warning given.
2. Second time: put at a table by himself/herself.
3. Third time: sent to the Principal.

REASONABLE REQUEST BY STAFF MEMBERS:

All students shall be expected and required to fulfill any reasonable request
issued by any staff member. Failure to comply will be considered
insubordination. (Reasonable defined: in this instance, something that is
legal, in line with, or not contrary to Board of Education policy, and would be
expected of all students in a similar situation.

CONSEQUENCES:

1. Disciplined by principal
2. Call to parent
3. Possible suspension

NOTIFICATION REGARDING USE OF SURVEILLANCE CAMERA IN SCHOOL
BUILDINGS, SCHOOL BUSES AND ON SCHOOL GROUNDS

The Board of Education recognizes its responsibility to promote and foster school safety
and ensure a safe and effective leamming environment. After having carefully considered
and balanced the rights of privacy with the District’s duty to promote discipline, health,
welfare and safety of staff and students, as well as that of the general public who has
occasion to use school facilities, the Board supports the use of surveillance cameras in its
schools, on its buses and/or on school grounds. District surveillance cameras will only be
utilized in public areas where there is no “reasonable expectation of privacy.” Recordings
may be shared with law enforcement officials in accordance with their official duties
and/or as otherwise authorized by law.

District Policy #5683 — Use of Surveillance Cameras in the School District
Adopted July 22, 2008
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