Central Consolidated School District
Bargaining Unit A (Certified)
Instructional Support Providers
SLP, SW, OT, PT, Audiologist, Interpreter, and Transitional Counselor
2019-2020 SY

Step Level 1 Level 2 Level 3
0 $54,000 $57,000 $63,000
1 $56,371 $60,254 $66,627
2 $58,062 $62,061 $68,626
3 $58,063 $62,062 $68,627
4 $58,064 $62,063 $68,628
5 $58,065 $62,064 $68,629
6 $58,066 $62,066 $68,631
7 $58,618 $62,067 $68,632
8 $59,181 $62,068 $68,633
9 $59,744 $62,069 $68,634
10 $60,308 $62,070 $68,635
11 $60,866 $62,075 $68,636
12 $60,335 $62,173 $68,637
13 $61,988 $62,323 $69,013
14 $62,549 $63,450 $69,401
15 $63,000 $64,578 $69,790
16 $63,000 $65,705 $70,179
17 $63,000 $66,833 $70,216
18 $63,000 $67,960 $70,251
19 $63,000 $68,243 $70,287
20 $63,000 $68,526 $70,322
21 $63,000 $68,753 $70,358
22 $63,000 $68,806 $70,393
23 $63,000 $68,948 $70,428 $33.75|SLP Assistant
24 $63,000 $69,088 $70,463 $33.75|PT Assistant
25 $63,000 $69,230 $70,499 $33.75|0T Assistant

The salary schedule is a one-year document that reflects placement only. This schedule does not reflect future movement.

Returning staff work 185 days and 7.5 hours/day.

New staff work 187 days and 7.5 hours/day. This includes an additional paid two (2) days for New Staff Orientation.
New staff must attend New Staff Orientation.

Official transcripts and a copy of the New Mexico Educator License(s) must be on file with the Human Resources Department by
October 1st of the current year. The New Mexico Educator License(s) must be applicable to the current contract assignment.

Employees hired after September 1st of the school year must have all official transcripts and New Mexico Educator License(s)
submitted to the Human Resources Department within thirty (30) working days after employment.

Each employee is responsible to supply an accurate address and other required information for verification of out-of-district
experience. Verification must be received from the previous employer/supervisor in the Human Resources Department within thirty
(30) working days after employment.

Twenty (20) years of out-of-district experience is allowed.

Completion of a minimum of fifty-one percent (51%) of a standard year contract is required to be counted for a full year of experience.
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