
The Mentor’s Role 
The overall role of the “Mentor” is to provide 
regular support, advice, and counsel to the new 
teacher helping him or her to have a successful 
experience for their first two years in the school 
and community. 

❏ passionate about improving instruction for 
students;

❏ knowledgeable and supportive of 
instructional initiatives and programs;

❏ knowledge of the NMTEACH Domains 
❏ “effective” or higher on NM Teacher 

evaluation or other state equivalent;
❏ organized and prepared.

❏ hold a New Mexico Professional Level II or III 
Educator License;

❏ have at least one year experience in the 
district with knowledge of systems and 
processes of your school site;

❏ want to help promote and support your 
peers;

❏ want  evidence of Domain 4 of NMTEACH;
❏ seek career advancement and professional 

fulfillment.

For More Information on the 
Mentorship Program…

 TEACHER MENTORS NEEDED

Visit the CCSD Human 
Resources Website at...
to apply  or contact: 
Tanya Amrine 
amrit@centralschools.org 

Mentor’s Benefits
Mentors will receive support and 
professional development including:
❏ $1,200 stipend annually 
❏ District recognition and badges
❏ Professional Development and support 

with professional goals 

Earn a Teacher Leader Badge!If you are...

and if you…

mailto:amrit@centralschools.org

