Policy 5123 — Employer Verification of Employee

Within three business days of hiring a new employee, the District shall request and maintain a
copy of either of the following:

(a) the citizenship or work authorization status that has been verified by the United States
citizenship and immigration services' E-Verify program; or

(b) a completed form I-9 with corresponding documents that establish both identity and
employment authorization.

The books, records, and payrolls of the District pertinent to the administration of Title 39,
Chapter 2, MCA, must be open to inspection by the Montana Department of Labor and Industry
on 3 business days' notice for the purpose of ascertaining adherence to the above requirements.



Policy 3655: Student Safety

In order to ensure the safety and welfare of students, no individual, regardless of
employment status with the District, shall have unsupervised contact with students while in
school, at a school-sponsored activity, orin transit to a school-sponsored activity unless the
individual has:

(a) completed a fingerprint-based national criminal history background check
pursuant to the educator licensure policies of the board of public education; or

(b) the individual has provided to the Montana department of justice information and
material sufficient to obtain a fingerprint-based national criminal history
background check; and the trustees, the superintendent of the district, or another
individual designated by the trustees has reviewed the results of the background
check.

For the purposes of this Policy, the term “unsupervised contact” shall mean any interaction
with students that does not involve direct supervision by an employee of the District.
Additionally, any employee or volunteer who is responsible for supervising another
employee's or volunteer's contact with children is considered to have unsupervised contact
with children by virtue of their oversight responsibilities. Therefore, they must also undergo
a background check prior to employment or assignment.

The District may designate certain employees and volunteers who will never have
unsupervised contact with students and are therefore exempt from the background check
requirement. Such designations may include, but are not limited to:
[List specific positions, titles, or roles that will not require background checks, e.g.,
administrative staff, maintenance workers, etc.]



Policy 5252: Notice of Nonrenewal of Nontenured Teacher for Financial Reasons

When the Superintendent or other District Administrator proposes to nonrenew a nontenured
teacher for financial reasons, the Board of Trustees shall include the proposed nonrenewal for
financial reasons on the agenda of a meeting on or before June 1. A nonrenewal of a nontenured
teacher for financial reasons is a nonrenewal without cause as provided in § 20-4-206, MCA.

The proposed nonrenewal is an action of significant interest to the public within the meaning of § 2-
3-103, MCA.

The provisions of this policy do not override provisions negotiated and agreed to in a collective
bargaining agreement executed by the district and the teacher's exclusive representative pursuant
to Title 39, chapter 31, MCA.



Policy 8560: Display of Flags and Banners on District Property

Definitions
"Flag" means any physical or digital material designed for display on a flagpole, building, wall,
vehicle, or other structure.

“District property" means buildings, grounds, vehicles, uniforms, and any other property owned,
leased, or controlled by the District.

Display of Flags and Banners
No flag or banner may be displayed in or on District property other than the following flags and
banners:
(a) the United States flag;
(b) the official flag of the state of Montana, or any county, municipality, special district, or
other political subdivision within the state;
(c) the official flag of a school district, public university, or community college;
(d) the official flag of any state in the United States;
(e) the official flag of any federally recognized tribal nation;
(f) the official flag of any federally recognized foreign nation;
(g) the official flag of any of the branches and units of the United States military;
(h) official historical flags of the United States and the state of Montana, including but not
limited to the Betsy Ross flag, Gadsden flag, and other flags of historical significance;
(1) the POW/MIA flag, as provided in § 1-1-541, MCA;
() flags or banners representing official school mascots and colors; and
(k) official law enforcement flags, including but not limited to flags honoring law
enforcement officers and fallen officers.

No flags or banners may be displayed on District property that represent a political viewpoint,
including but not limited to flags or banners regarding a political party, race, sexual orientation,
gender, or political ideology. This restriction does not apply to flags recognizing official
government entities, law enforcement agencies, military branches, or public service organizations.

Nothing in this policy may be construed to limit the private speech of individuals, and nothing in
this policy may be interpreted to restrict expressions of personal belief outside of official
government displays.

The restrictions in this policy do not apply to personal clothing, jewelry, or accessories wom by
government employees, except where specific uniform policies or official dress codes apply.



