
 

 

State Tested Nurse’s Aide (STNA) Clinical Instructor 
 

STARTING DATE: 2022-2023 School Year  

REPORTS TO: Supervisor  

WORK YEAR: Maximum of 80 hours  

SALARY RANGE: $30 per hour 

 

QUALIFICATIONS INCLUDE BUT NOT LIMITED TO: 

▪ Valid Ohio license as a Licensed Practical Nurse or Registered Nurse issued under Chapter 4723 of the Revised Code 

▪ Current Ohio NATCEP “Train-the-Trainer” certificate or ability to immediately obtain 

▪ Minimum of two years of geriatric or chronic care experience in a long-term setting as a RN or two years of nursing 

experience in a skilled nursing facility/nursing home as a LPN 

▪ Highly motivated self-starter with a passion for teaching and demonstrated ability to work with people of all skill levels. 

▪ Excellent planning, organizational, time management skills and problem-solving skills 

▪ Excellent oral and written communications skills 

▪ Must be a self-starter and able to multitask 

▪ Documented evidence of a clear criminal record, TB Test, Flu Shot, COVID-19 vaccine 

 

RESPONSIBILITIES INCLUDE BUT NOT LIMITED TO: 

▪ Supervise and evaluate students as they practice clinical skills in the clinical setting 

▪ Assist students to apply knowledge and skills learned in the Ohio Nurse Aide training curriculum to care for residents 

in the Long-Term Care setting 

▪ Assist students to gain mastery in skill competency, clinical reasoning, and professional practice 

▪ Meet with students to evaluate their clinical experience and provide each student with suggestions for improvement and 

review progress 

▪ Follow all policies and procedures of the clinical site and work in collaboration with the Program Coordinator and 

facility staff to provide appropriate clinical assignments, experiences and skill competencies 

▪ Provide Pre and Post conferences daily with students 

▪ Maintain OSHA, HIPPA and regulatory requirements in all clinical settings 

▪ Follow program requirements for the STNA program as required by the Ohio Department of Health 

▪ Maintain confidential, accurate, and comprehensive records of students (attendance and skills assessments). 

▪ Ensure that students treat residents, families, and other members of the healthcare team with the highest quality of 

service in a caring and compassionate atmosphere that recognizes the individual’s needs and rights 

▪ Ability to work with diverse learners, including those with special needs 

▪ Ability to work effectively as a team member 

▪ Ability to evaluate measures of achievement 

▪ Strong cultural competency skills, including excellent ability to communicate with a diverse population 

▪ Commit to the philosophy and mission of the Greene County Career Center 

▪ Travel to clinical site to meet with students as needed 

▪ Work collaboratively and effectively with staff and students 

▪ Maintain complete and accurate records as required by law, district policy and administrative regulation 

▪ Actively assist in upholding and enforcing school rules, administrative regulations and Board Policy 

▪ Work under the guidelines of Greene County Career Center's Mission Statement and goals 

▪ Remain free of any non-prescribed controlled substance or alcohol abuse in the workplace throughout his/her 

employment in the district 

▪ Perform other specific job-related duties as directed 

 

DEADLINE:  Open until filled   

Visit https://www.greeneccc.com/HumanResources.aspx for instructions on the application  process 

 

APPLY TO: jobs@greeneccc.com 

 Dave Deskins, Superintendent 

 Greene County Career Center 

 532 Innovation Drive 

 Xenia, Ohio 45385 
Posted: 11.8.22 
 

Greene County Career Center hereby gives notice that it does not discriminate on the basis of race, color, national origin, ancestry, sex, 

religion, disability/handicap, citizenship status, or veteran status in its educational programs, activities, employment policies, or 

admission policies and practices, as required by law.  GCCC has a Section 504, Title VI, and Title IX coordinator.                

https://www.greeneccc.com/HumanResources.aspx

