CENTRAL CONSOLIDATED SCHOOL DISTRICT
SALARY SCHEDULE

Administrative
2022-2023 SY

Years of Experience

Position Days 0-2 YRS 3-5 YRS 6-8 YRS 9-10 YRS 11+ YRS Other

Superintendent 245 Negotiated by the School Board

Assistant Superintendent 245 | $118,250 | $120,500 | $122,750 | $125,000 | $127,250
Director 245 $113,000 $115,250 $117,500 $119,750 $122,000
Coordinator 245 $94,000 $96,250 $98,500 $100,750 $103,000
Supervisor 245 $69,000 $71,250 $73,500 $75,750 $78,000
Specialist 245 $51,900 $54,150 $56,400 $58,650 $60,900
Network Administrator 245 $83,500 $85,750 $88,000 $90,250 $92,500
Principal - High School 215 $112,500 $114,750 $117,000 $119,250 $121,500
Principal - Middle School 215 $99,750 $102,000 $104,250 $106,500 $108,750
Principal - Elementary School 215 $90,000 $92,250 $94,500 $96,750 $99,000
Assistant Principal - High School 215 $93,000 $95,250 $97,500 $99,750 $102,000
Assistant Principal - Middle School 215 $85,250 $87,500 $89,750 $92,000 $94,250
Assistant Principal - Elementary School 215 $81,500 $83,750 $86,000 $88,250 $90,500
College/Career Readiness Coordinator 195 $77,000 $79,250 $81,500 $83,750 $86,000
Athletic Trainer 223 $62,750 $65,000 $67,250 $69,500 $71,750
Swimming Pool Manager 245 $45,000 $47,500 $50,000 $52,500 $55,000

The salary schedule is a one-year document that reflects placement only. This salary schedule does not reflect future movement.

Superintendent has final decision on placement for salary.

Official transcripts and a copy of the New Mexico Educator's License(s) must be on file with the Human Resources Department within thirty (30)

working days after employment. The New Mexico Educator's License(s) must be applicable to the current contract assignment.

Each employee is responsible to supply an accurate address and other required information for verification of out-of-district experience.

Verification must be received from the previous employer/supervisor in the Human Resources Department within thirty (30) working days after

employment.

Completion of a minimum of fifty-one percent (51%) of a standard year contract is required to be counted for a full year's experience.
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